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BOARD OF REGENTS      
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION 
 
 
 
STAFF APPOINTMENTS 
 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents approve 27 staff appointments for the 
reporting period September 1, 2015 through November 1, 2015. 
 
 
STAFF SUMMARY 
 
Of the 27 appointments, 12 (44 percent) are females, 15 (56 percent) are males.  
Demographics of the total group indicate 3 (11 percent) African Americans, 2 (7 percent) 
Asian, 20 (74 percent) Caucasians, and 2 (7 percent) Hispanic. 
 
 
FISCAL IMPLICATIONS 
 
The salaries are part of the University’s 2015-2016 budget as approved by the Board of 
Regents. 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
 
____________________________________                                   __________________ 
University Executive Officer                Date 
 
DATE:  
December 8, 2015 
 
 
SECTION:  2 
 Last Name First Name Job Title E Class Grade Org Title
Current Hire 
Date
Annual 
Salary
Appt % Ethnicity Gender
Jackson Lawrence Bus Consul MI Smal Bus Dev Ctr PE 08 Small Bus Devl Ctr 10/23/2015 25,093.50 50 BL M
Salo Patricia Bus Consul MI Smal Bus Dev Ctr PE 08 Small Bus Devl Ctr 10/23/2015 25,093.50 50 WH F
Chen Meng Lead Research Analyst, IRIM PE 09 Institutional Res and Info Mgt 10/23/2015 62,000.00 100 AS M
Min Janet Information Tech Analyst II PE 09 DoIT Enterprise Apps and Services 10/23/2015 65,000.00 100 WH F
Rhoades Jason Information Tech Analyst II PE 09 DoIT Enterprise Apps and Services 10/23/2015 65,000.00 100 WH M
Kalmbach Matthew Electrician FM 22 Electrical 10/9/2015 64,276.68 100 WH M
Abma Bryan Andrew Academic Advisor PE 07 Director University Advising 10/9/2015 44,785.00 100 WH M
Zimmerman Lauren Speech Language Pathologist PE 09 Autism Collaborative Center 10/9/2015 50,185.00 100 WH F
Demand Michael Benefits Coordinator AH CDEA1 Employee Benefits 10/7/2015 38,000.00 100 BL M
Latack Sandra Payroll Practitioner III CS 07 Controller 10/5/2015 44,949.36 100 WH F
Soliven Rose Coord Mstr In Pub Admin Prog PE 08 Political Science 10/1/2015 50,185.00 100 AS F
Damian Karen Sr Secretary CS 05 COE Offc Aca Service 9/25/2015 36,275.28 100 WH F
Cavanaugh James Divisional Technology Spec II PE 09 Housing Admin 9/25/2015 56,708.00 100 WH M
Leitson Brian Divisional Technology Spec II PE 09 Dining Admin 9/25/2015 56,708.00 100 WH M
Simpson Deborah Mental Health Counselor PT 08 Counseling and Psych Services 9/21/2015 50,200.00 92 WH F
Johnson Kyle Officer Campus Police CP 01* Public Safety 9/18/2015 45,940.80 100 WH M
Toro Qani Officer Campus Police CP 01* Public Safety 9/18/2015 45,940.80 100 WH M
Dockett Noel Secretary II CS 04 Honors College 9/16/2015 32,252.40 100 WH F
Hoffman Cristine Police Dispatcher CS 06 Public Safety 9/11/2015 39,439.32 100 WH F
Kropaczewski James Police Dispatcher CS 06 Public Safety 9/11/2015 39,439.32 100 HI M
Walker Aaron Financial Aid Advisor PE 7 Financial Aid Office 9/11/2015 44,785.00 100 BL M
Kanclerz Danielle Admissions Advisor PE 07 International Admissions 9/11/2015 44,785.00 100 WH F
Zylstra David College Tech Spec II PE 09 DoIT Desktop and Classroom Tech 9/11/2015 58,000.00 100 WH M
Bohlen Catherine Benefits Coordinator AH CDEA1 Employee Benefits 9/9/2015 43,000.00 100 WH F
Hess Patience Fast Food Worker FM 95 Satellite Admin 9/9/2015 23,560.94 100 WH F
Pardo Robert Custodian FM 06 Custodial Services 9/7/2015 29,768.18 100 HI M
Pisani Michael Fast Food Worker FM 95 Eastern Eateries 9/4/2015 23,560.94 100 WH M
 Last 
Name 
First 
Name Job Title 
E 
Class Grade Org Title 
Current 
Hire Date 
Termination 
Date Ethnicity Gender 
Abma 
Bryan 
Andrew 
Academic Advisor PE 07 
Director 
University 
Advising 
10/9/2015 10/30/2015 WH M 
Cegers Valere Benefits Coordinator AH CDEA1 
Employee 
Benefits 
8/26/2014 9/17/2015 BL F 
Clemons Lindsay Payroll Practitioner I CS 05 Controller 7/24/2015 9/11/2015 NX F 
Debogory Jonathan 
Asst Coach 
Sftb,Cc/Trk,Vol,Bsb 
AC 11 
I A Womens 
Track 
9/25/2013 9/28/2015 WH M 
Hardesty Kenneth 
Officer Campus 
Police 
CP 01 Public Safety 7/1/1990 10/2/2015 WH M 
Latondress Renelda Accountant I PT 06 
EP 
Administration 
6/2/2000 9/18/2015 WH F 
McElhone Brian 
HVAC Control 
Specialist 
FM 23 
HVAC Heating 
Ventilation AC 
10/5/2009 10/16/2015 WH M 
Raghu Usha Library Associate CS 06 
Library 
General 
11/27/2000 9/18/2015 AS F 
Sanderson Amy 
Assc Dir EMU Autism 
Center 
AP MGIL1 
Autism 
Collaborative 
Center 
5/7/2009 10/26/2015 WH F 
Schnars Anita 
Dir, Trng & Org 
Development 
AP PFHR3 
Training and 
Professional 
Develop 
1/4/2010 10/27/2015 WH F 
Vila Ermir 
Officer Campus 
Police 
CP 01* Public Safety 3/10/2014 9/2/2015 WH M 
White Jr Charles Custodian FM 06 
Business 
Operations 
6/16/1986 9/3/2015 BL M 
Zheng Li 
Web 
Analyst/Programmer 
PT 09 
DoIT 
Enterprise 
Apps and 
Services 
2/19/2007 10/9/2015 AS F 
 
BOARD OF REGENTS 
EASTERN  MICHIGAN  UNIVERSITY 
 
 
 
         RECOMMENDATION 
 
 
EMERITUS STAFF STATUS 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents grant Emeritus Staff Status to Two (2) 
staff members: Evelyn Punches, Academic Advisor Senior, University Advising & 
Career Development Center, who retired on May 29, 2015 and Sharon Crutchfield, 
Secretary, Honors College, who retired on June 30, 2015. 
 
STAFF SUMMARY 
 
According to University policy, retiring Administration Professional (AP), Athletic 
Coaches (AC), Confidential Clerical (CC), Food Service, Custodial & Maintenance 
(FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who 
have served the University for at least fifteen (15) years, may be granted Emeritus 
Staff Status.  Such status is conferred based on the recommendation of the 
President and approval of the Board of Regents. 
 
FISCAL IMPLICATIONS 
 
None 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
_ ______________________________        _________________________ 
Kim Schatzel, Ph.D.     Date 
Interim President 
Provost and Executive Vice President 
  SECTION:    4 
  DATE: 
 
 December 8, 2015 
BOARD OF REGENTS 
                                                                                                                                                                                                                                                          
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION 
 
EMERITUS FACULTY STATUS 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents grant Emeritus Faculty Status to three (3) 
former faculty members:  Carol Haddad, School of Technology and Professional Service 
Management, 1993 to 2015 (who retired August 2015 after 22 years); Joanne Hansen, Halle 
Library, 1965 to 2015 (who retired September 2015 after 50 years); Andrew Nazzaro, 
Department of Geography and Geology, 1969 to 2015 (who retired August 2015 after 45 
years).  
 
STAFF SUMMARY 
 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen (15) years 
may be nominated for Emeritus Faculty Status upon retirement.   
 
The nominations for these individuals have received the support of the department head or 
school director, the dean of the college, and the Provost and Executive Vice President. 
 
FISCAL IMPLICATIONS 
None. 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
_____________________________________________ ___________________________ 
University Executive Officer                Date 
SECTION:     5 
DATE: 
December 8, 2015 
 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
December 8, 2015 
 
 
 
Carol Haddad 
 
Professor, School of Technology and Professional Service Management from 1993 to 
2015 
 (22 years) 
Doctoral University of Michigan 
Masters University of Massachusetts 
Baccalaureate Wayne State University 
 
Joanne Hansen 
 
 Associate Professor, Halle Library from 1965 to 2015 
  (50 years) 
 Masters Case Western Reserve University 
   Eastern Michigan University 
 Baccalaureate Eastern Michigan University  
   
   
Andrew Nazzaro  
 
Professor, Department of Geography and Geology from 1969 to 2015 
(45 years) 
 Doctoral Michigan State University  
 Masters Florida State University  
 Baccalaureate Jacksonville University 
 
 BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION 
 
 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents approve (3) Administrative/Professional transfers at 
the rank and effective date shown on the attached listing. 
 
FISCAL IMPLICATIONS 
 
The salary would be absorbed in the 2015-2016 personnel budget. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
_______________________________________   __________________________ 
University Executive Officer                            Date 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SECTION:   6 
DATE: 
 December 8, 2015 
  
ADMINISTRATIVE PROFESSIONAL TRANSFERS HIRING REPORT 
 
 
Name   Effective Date Salary  Rank 
 
Pernecky, Steven 7/1/2015 $122,000  Interim Associate Dean, College of Arts &  
Sciences 
 
Balazs, Anne  9/1/2015 $139,032  Interim Director, Graduate Studies 
 
Nord, Ross  10/1/2015 $134,757 Interim Department Head, Chemistry 
 
 
 
 
 
 
 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION  
 
MONTHLY REPORT & MINUTES 
STUDENT AFFAIRS COMMITTEE 
 
ACTION REQUESTED 
 
It is recommended that the Student Affairs Committee Agenda for December 8, 2015 and the 
Minutes of October 13, 2015 be received and placed on file. 
 
 
STAFF SUMMARY 
 
The December 8, 2015 agenda for the Student Affairs Committee includes an update on the 
Suicide Prevention Grant, an update on Residence Halls and Residential Programming, a report 
about the OrgSync Student Portal, and an update on Student Government Priorities. 
 
In addition, several announcements will be made. 
 
FISCAL IMPLICATIONS 
 
None 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
_______________________________________   __________________________ 
University Executive Officer                            Date 
SECTION:  7A 
DATE: 
December 8, 2015   
             
  
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
 
 
 
 
December 8, 2015        Room 205 
10:30 – 11:15 am        Welch Hall 
 
 
Agenda 
 
1.  Approval of agenda and October 13, 2015 minutes   Regent Stapleton 
 
2.  Suicide Prevention Grant update      Ellen Gold &  
             Lisa Lauterbach 
 
3.  Residence Halls and Residential Programming update   Jeanette Zalba 
 
4.  OrgSync Student Portal       Kate Curley &   
             Lucas Langdon 
 
5.  Student Government Priorities update     Steven Cole  
 
6.  Announcements 
 
 
    
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
Minutes of October 13, 2015 
 
 
MEMBERS PRESENT 
 
Regents:  Dennis Beagen, James Stapleton  
 
Administration: Reggie Barnes, Ellen Gold, Lucas Langdon, Calvin Phillips, Interim President Schatzel 
 
Students: Rasheed Atwater, Nakayla Clark, Steven Cole, Kathryn Giroux, Laura Livernois, Abdi 
Mohsenin, Heidi Oborne, Muneez Patel, Connor Rivera 
 
GUESTS 
 
Administration: (as signed in) Amy Barnhart, Akosua Dow, Perry Francis, Gloria Hage, Bob Heighes, 
Chiara Hensley, Carolyn Horste, Walter Kraft, Lisa Lauterbach, Lauren London, 
Winifred Martin, Carl Powell, Kathy Walz, Randall Ward, Regent James Webb, 
Melody Werner, Ron Woody, Casey Wooster, Jeanette Zalba 
 
Students: Ilkhomon Imanov, Anjali Martin, Brooke Teremi 
 
Regent Stapleton convened the meeting at 10:45am. The minutes from June 16, 2015 were 
approved. 
 
Introduction of 2015-16 Student Leader Group Members 
Student Leader Group members introduced themselves and stated the student population that they 
represent.  
 
2015-16 Student Leader Group and Student Government Priorities 
Rasheed Atwater stated that the 2015-16 Student Leader Group had an orientation/retreat on August 
28, 2015. At this orientation, a discussion about priorities for 2015-16 began. The committee plans to 
look into the need for additional printers in the Student Center; a way to increase university 
communication to students regarding campus issues; exploring how the Department of Public Safety, 
the Women’s Resource Center and the Title IX Coordinator work together when a sexual assault 
occurs; and the preferred name option in the Banner system. 
 
Steven Cole and Anjali Martin shared Student Government priorities for 2015-16. These include a 
tuition rebate incentive; optional minors; adjusting the number of credits necessary for graduation 
from 124 to 120; a companion safety app for smartphones; sexual assault prevention; promoting 
mental wellness; promoting physical wellness; reduced price AATA bus passes for EMU students; 
parking issues; better feedback to IT; stronger connections between university regents, 
administration, faculty and students; an inclusive and safe environment on campus; and taking 
Student Government beyond campus borders. 
 
The safety app would be geo-fenced based on campus needs. Student Government is partnering with 
the Women’s Resource Center, and is planning several sexual assault prevention events, including a 
competition between Greek organizations, bystander training, a screening of The Hunting Ground, 
and RAD training with Officer Dorsey. Rec/IM hours have been extended to 11:45pm. Club Halle will 
be held in Bowen Field House this year, and will include inflatables and puppies for stress relief. 
Student Government has partnered with the EMU Detroit campus, and has been visiting Detroit 
schools. They have already spoken with more than 6,000 Detroit students. Student Government staff 
would like to do a leadership retreat with students from Ypsilanti High, or another school. 
 
Regent Beagen asked if removing the requirement for a minor has been explored. Steven replied that 
they have spoken with Dr. Kim Schatzel and her team, and the idea is moving through the process. 
 
Fall Opening 2015 
Lucas Langdon, Director of Campus Life, and Jeanette Zalba, Director of Housing and Residence Life, 
shared a very interesting Fall Opening 2015 report. Housing and Residence Life welcomed 1,912 
FTIACs into the residence halls. Over 40 organizations, as well as faculty and staff, volunteered their 
time to help move in the FITACs. Approximately 3,850 residents are living in residence halls and 
campus apartments.   
 
First Four: New Student Orientation is designed to help students feel at home on campus, develop 
relationships, find classrooms and other campus offices, and enjoy some fun. This is accomplished 
thru the Convocation Ceremony, group assignments, Eastern Expectations, an ice cream social and 
trivia contest, Life in the Classroom sessions, CloseUp presentations, a football game, PlayFair, 
Explore EMU, movies and Fajita Fest.  
 
More than 400 students, faculty, staff and administrators helped plan and execute opening weekend.  
 
Announcements 
 Ellen Gold announced that EMU is participating in a competition between Michigan colleges 
and universities to increase the percentage of students receiving the flu vaccination. Student 
Government has donated $1,000, and a grant of $1,500 has been received, in order to allow 
students without medical coverage or money to be vaccinated. Clinics will be set up in areas 
with high student traffic. 
 Steven Cole announced that Send Silence Packing was held on September 15, 2015. It was a 
very successful event. 
 Connor Rivera made the following announcements –  
o Greek Convocation was held on October 12, 2015. 
o On Top of the Town, which is an event that connects female students with female 
business leaders will be held on November 12, 2015. 
o Outober, which includes events to bring awareness of LGBT issues, is in process. 
o A form which can be used to request a name change to a preferred name through 
Canvas, is available in the Ombuds Office. 
 Nakayla Clark made the following announcements – 
o  A Sisterhood Initiative meeting was held on October 2, with 57 women in attendance. 
The group plans to meet every other Thursday from 6:00-9:00pm. 
o The Center for Multicultural Affairs hosted State Representative Santana on October 
12. Mr. Santana is an alum of EMU. This event gave students the opportunity to talk 
about being a minority involved in politics. 
o The I am not a Costume Campaign began today and will conclude on October 26 with a 
costume party. 
 Lucas – the Office for International Students and Scholars held a very successful orientation on 
opening weekend. 
 
The meeting adjourned at 11:28am. 
 
Respectfully submitted, 
 
Michele Rich 
Student Affairs Committee Recording Secretary 












3850 Students and staff living on-campus
15 Complexes with 47 Buildings
21       Graduate Assistants
116     Paraprofessional Staff Employed by HRL
200     Other Student Employees
Did you know about?
Our 10 Living Learning Communities/Theme Floors
 Arts Appreciation  Spectrum LGBT and Allies
 Honors  Pre-Professional
 Marching Band  ROTC
 Heath and Wellness  Sustainability
 BrotherHOOD Scholars  Transfer Student Floor
Our Residence Hall/Housing Association and NRHH
 Community Councils and General Assembly
 Participation regionally and nationally
For the 2014-15 Academic Year
1905 Programs Offered
20,753 Students in Attendance
Including… 
 160 on Diversity and Civility Topics
 130 on Safety including Sexual Assault
 90 on Learning/Academic Skills
 36 with faculty and staff guest speakers
 Homecoming Kick-Off, House Calls
 Registration Blitz, Lil Sibs Weekend
A More Efficient & Connected Campus
450+ Campuses Worldwide
Initial Campus Partners
 Athletics
 Conference & Event 
Services
 Diversity & Community 
Involvement
 General Education
 Honors Program
 Holman Success Center
 Information Technology
 Leadership Minor
 Registrar’s Office
 Residence Life
 Student Government
 Student Organizations & 
Org Advisors
Key Benefits
 Permission-based access to share news, 
posts, email, SMS, files, videos, and 
more
 Searchable display of  all organizations 
and departments on campus
 Online knowledge base that can be 
accessed and shared at any time
 Social media integrations can quickly 
share news, photos, polls, videos, and 
more
 Integrate with existing NET ID to 
authenticate with the same 
login/password as used to access 
my.emich
 Go paperless by moving forms 
online (orgs and departments)
 Build registration forms and 
applications with custom approval 
flow
 Conduct elections, allowing 
candidates to include links to their 
OrgSync ePortfolio, videos of  
platform speeches, etc.
 Track hours and attendance via card 
swipe, auto sending post-event 
surveys
 Document the connection between 
involvement and success/retention 
 Generate information for 
departmental annual reporting and 
planning
 Develop custom data comparisons 
within OrgSync’s reporting 
dashboards  
 Run cross-tabs to compare answers 
between questions or user 
demographics
 Compare data over time
 Streamline event approval processes 
and manage risk
 Provide central calendar for student 
organization events
 Track and approve involvement 
hours, service hours, and attendance 
with designated verification flow
 Evaluate programs for attendee 
satisfaction and outcomes
 Communicate based on RSVP 
status
 Conduct assessments online
 Create pre-tests, post-tests, or simple 
feedback forms
 Free-response reflections allow 
synthesis of  involvement 
experiences and qualitative data 
collection to provide a more robust 
picture of  impact
 (Eventual) tie in to Banner to 
automate data collection and reports
 Maintain up-to-date organization and 
member records 
 Allow alumni to stay connected
 Ease organization turnover with org 
archives and resource knowledgebase
 Offer students ability to create an 
ePortfolio and record of  co-curricular 
involvement
 Automatically update involvement 
record as students check into events
ePortfolios
 More in-depth than a resume
 Maintain a professional online presence
 Collect and categorize projects and artifacts
 Enhance graduate school and scholarship applications
Involvement Tracking
 Track Involvement
 Summary Dashboards
 Manual Entries 
 Reflections & Learning Outcomes
 Proof  of  Participation
 Showcase Involvement
Cross-Platform Access
Training for core implementation team & 
backend setup November/December
Soft launch this month with most key features 
for a small number of  groups
Full launch in January with ongoing training 
for student organizations & partner 
departments
Branding/marketing of  the platform on an 
ongoing basis to include more departments
Review and assess effectiveness of  platform 
and consider extending contract and features 
(2018)
Sneak Peek
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION 
 
 
FACULTY AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
 
ACTION REQUESTED 
 
It is requested that the Faculty Affairs Committee Agenda for December 8, 2015 and the Minutes 
of the October 13, 2015 meeting be received and placed on file. 
 
STAFF SUMMARY 
 
The topics for the December 8, 2015 Faculty Affairs Committee meeting are EAA Assessment 
and Analysis by the Faculty, and Education Summit  
 
FISCAL IMPLICATIONS 
 
There is no fiscal impact. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
_______________________________________   __________________________ 
University Executive Officer                            Date 
 
 
SECTION:    8 
DATE: 
December 8, 2015 
 EASTERN MICHIGAN UNIVERSITY 
Board of Regents  
Faculty Affairs Committee 
 
 
December 8, 2015 
8:30am – 9:15 am 
205 Welch Hall 
 
AGENDA  
 
 
 
 
 
Section 8:  Agenda and Minutes (Regent Webb) 
 
 
Discussion Topics:  
 EAA Assessment and Analysis by the Faculty 
 Education Summit 
 
 
 
 
 
 
 
 
    
       
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
 
FACULTY AFFAIRS COMMITTEE MINUTES 
 
October 13, 2015 
8:45 a.m. – 9:30 a.m. 
205 Welch Hall 
 
Attendees (seated at tables):  Regent Beagen (Vice Chair), H. Bunsis,  J. Carroll, D. Clearwater,  F. 
Fedel, P. Francis, J. Kindred, J. Kullberg, M. McVey, S. Moeller, S. Norton,  J. Palladino, Interim 
President and Provost Schatzel, Regent Webb (Chair) and M. Yaya.  
 
Guests (as signed in): K. Dobson, A. Dow, A. Fox, G. Hage, J. Hunsberger, W. Kraft, B. Kubitskey, K. 
Kucera, M. Laporte, A. Martin, S. McMullen, M. Nair, M. Qatu, K. Rusiniak, M. Sayler, C. Sanders, W. 
Tornquist,  D. Turner,  T. Venner, T. Waltz and M. Werner 
 
Regent Webb opened the meeting at 8:45a.m. 
 
Report and Minutes (Section 10 ) 
Regent Webb requested that the Faculty Affairs Committee Agenda for October 13, 2015 and the 
Minutes of the March 17, 2015, meeting be received and placed on file. 
 
Discussion Topic –   
Susan Moeller, EMU/AAUP President, introduced Michael McVey, Associate Professor Teacher 
Education, Frank Fedel, Assistant Professor of Health Promotion and Human Performance and 
Jennette Kindred, Associate Professor Communication, who gave a presentation on “Faculty and 
Instructional Technology.”  The presentation focused on cutting-edge technologies including teaching 
tools and 3D printing, as well as faculty-identified classroom technology needs.   
  
Regent Webb thanked all and adjourned the meeting at 9:30 a.m. 
Respectfully submitted,  
 
Debbie Clearwater 
Executive Assistant 
Office of the Provost 
Academic and Student Affairs 
 
MEMORANDUM: REVIEW 
OF THE AGREEMENT 
BETWEEN EMU AND THE 
SCHOOL DISTRICT OF THE 
CITY OF DETROIT 
¡  To review whether substantial progress has been made in the 
following areas: 
 
§  A stronger partnership is forged between Eastern Michigan University 
and the EAA;  
 
§  Demonstrated student achievement and progress in EAA schools; 
 
§  Fiscal Accountability; 
 
§  Complete transparency of all activities, including prompt and 
appropriate responses to requests made under the Freedom of 
Information Act 
CHARGE 
¡  Former partnerships have dissolved  
§  Evidence: Writing Project and Project Lead the Way 
¡  Missed opportunities to build new partnerships  
§  Evidence: teacher and principal coaching and leadership development 
¡  Conclusion: No substantial strengthening in the partnership, 
some evidence of weakening 
A STRONGER PARTNERSHIP BETWEEN 
EMU AND THE EAA 
¡  Data files provided included only one test that was 
administered over the past year: the ACT (Spring 2015) 
¡  Previous data have been analyzed elsewhere (see exhibit 3) 
¡  The ACT scoring guidelines and norms were used to determine 
percent of students proficient (see exhibit 4)    
DEMONSTRATED STUDENT ACHIEVEMENT 
AND PROGRESS IN EAA SCHOOLS 
STUDENT ACHIEVEMENT: OVERALL 
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STUDENT ACHIEVEMENT: COMPARED TO 
AFRICAN AMERICAN PROFICIENCY 
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STUDENT ACHIEVEMENT: TREND OVER 
TIME 
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STUDENT ACHIEVEMENT: EAA ONLY 
TREND OVER EVALUATION TIME  
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English 
Reading 
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All four 
¡  EAA students perform poorly in English, Reading, Math, and 
Science when compared to National, State, and Demographic 
norms. (see figures 1 & 2) 
¡  Achievement for EAA students does not substantially improve 
over time (see figures 3 & 4) 
¡  Conclusion: Students do not demonstrate proficiency or 
progress in achievement, as measured by the ACT. In fact they 
decline over the period of review (2014-2015).   
DEMONSTRATED STUDENT ACHIEVEMENT 
AND PROGRESS IN EAA SCHOOLS 
¡  Dr. McVey 
FISCAL ACCOUNTABILITY 
¡  Limited time to thoroughly review all FOIA requests 
 
¡  Still significant delays in responding to FOIA requests 
§  Evidence: Tolbert Case (February-October 2015) 
 
¡  Conclusion: The substantial length of time to respond to the 
FOIA request by Mr. Talbert (248 total days, or 171 business 
days) does not appear to meet the threshold of transparency 
and prompt and appropriate response to all FOIA requests by 
the EAA set forth in the EMU Board of Regents’ motion of 
December 5, 2014. 
COMPLETE TRANSPARENCY: RESPONSES 
TO FOIA REQUESTS   
¡  We found no substantial progress in any of the following 
areas: 
 
§  A stronger partnership is forged between Eastern Michigan University 
and the EAA (ending of some partnerships and lost opportunities);  
 
§  Demonstrated student achievement and progress in EAA schools 
(substantially low scores and declines over the evaluation period); 
 
§  Fiscal Accountability (weak financial management over time); 
 
§  Complete transparency of all activities, including prompt and 
appropriate responses to requests made under the Freedom of 
Information Act (Tolbert case) 
SUMMARY OF FINDINGS 
¡  The Authority has failed: 
§  To meet any of the established benchmarks outlined by the EMU 
Board of Regents in December, 2014 
§  To fulfill obligations under several sections of the Interlocal 
Agreement: 
§  Section 7.05 (Freedom of Information Act) which demands adherence to 
requirements under FOIA; and  
§  Section 7.11 (Transparency) which requires that the “powers, duties, 
rights, obligations, functions, and responsibilities” of the Authority be 
administered in “a transparent and open manner that encourages public 
oversight, civic participation, and citizen engagement.” 
¡  Damaged the reputation of Eastern Michigan University: 
§  Boycotts of student teachers from EMU that began in Fall of 2013 
CONCLUSION: WITHDRAWAL 
IMMEDIATELY  
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On	  December	  5,	  2014,	  the	  Eastern	  Michigan	  University	  
Board	   of	   Regents	   passed	   a	   moAon	   to	   conAnue	   their	  
Interlocal	  agreement	  with	  the	  School	  District	  of	  the	  City	  
of	  Detroit,	  which	   is	  necessary	   for	   the	  existence	  of	   the	  
EducaAon	  Achievement	  Authority.	  
The	  Board	  of	  Regents	  gave	  one	  year’s	  noAce	  of	  their	  
intent	  to	  give	  180	  days’	  noAce	  to	  withdraw	  from	  the	  
agreement,	  effecAve	  June	  30,	  2016,	  unless	  substanAal	  
progress	  was	  made	  in	  the	  following	  areas:	  
	  
• A	  stronger	  partnership	  is	  forged	  between	  Eastern	  Michigan	  
University	  and	  the	  EAA	  
• Demonstrated	  student	  achievement	  and	  progress	  in	  EAA	  
schools	  
• Fiscal	  Accountability	  
• Complete	  transparency	  of	  all	  acAviAes,	  including	  prompt	  
and	  appropriate	  responses	  to	  requests	  made	  under	  the	  
Freedom	  of	  InformaAon	  Act	  
Stronger  partnership
• No	  evidence	  that	  partnerships	  have	  strengthened	  in	  the	  last	  year	  
•  The	  EAA	  has	  entered	  into	  other	  partnerships	  over	  the	  past	  year	  	  
• One	  example	  is	  the	  $1.7	  million	  agreement	  between	  the	  EAA	  and	  the	  
School	  Empowerment	  Network	  (SEN)	  for	  teacher	  and	  principal	  
coaching	  and	  leadership	  development.	  
•  These	  types	  of	  trainings	  are	  o[en	  given	  by	  EMU	  faculty	  in	  the	  College	  
of	  EducaAon.	  	  
Stronger  partnership
The	  paucity	  of	  partnerships	  forged	  between	  EMU	  and	  
the	  EAA	  demonstrate	  failure	  to	  meet	  the	  first	  criteria	  
for	  improvement	  established	  by	  the	  EMU	  Board	  of	  
Regents.	  	  
Student  achievement
Fiscal  accountability
•  The	  EAA	  has	  no	  taxing	  authority	  and	  relies	  almost	  exclusively	  on	  state	  
support	  for	  its	  operaAons.	  	  
•  The	  EAA	  is	  leasing	  the	  buildings	  from	  DPS	  at	  a	  rate	  of	  $1	  per	  year	  plus	  
$950	  annually	  for	  each	  Detroit	  resident	  student	  a_ending	  an	  EAA	  
school.	  	  
•  The	  EAA	  granted	  charters	  to	  three	  of	  the	  schools	  and	  acts	  as	  their	  
fiscal	  agent	  accountable	  for	  providing	  oversight	  and	  compliance.	  	  
•  EAA	  employees	  do	  not	  parAcipate	  in	  the	  Michigan	  Public	  School	  
Employees	  ReArement	  System	  (MPSERS)	  defined	  benefits	  plan	  but	  
are	  provided	  a	  defined	  contribuAon	  plan	  with	  an	  employee	  match	  up	  
to	  7.5	  percent.	  
Fiscal  accountability
•  In	  2013-­‐14,	  the	  EAA	  received	  $46.41	  million	  in	  state	  foundaAon	  
allowance	  and	  $11.76	  million	  in	  grants	  from	  non-­‐profit	  organizaAons.	  	  
•  The	  2014-­‐15	  budget	  anAcipated	  62.5	  percent	  of	  revenue	  in	  state	  
sources	  and	  35	  percent	  in	  federal	  sources	  with	  2.5	  percent	  other	  
sources.	  	  
• Approximately	  52	  percent	  of	  the	  EAA	  General	  Fund	  revenue	  is	  from	  
student	  enrollment	  (foundaAon	  allowance).	  	  
• By	  2014-­‐15	  EAA	  schools	  enrolled	  7,507	  students	  (down	  2,500	  
students	  from	  the	  previous	  year).	  They	  project	  7,015	  students	  for	  
next	  year.	  
Fiscal  accountability
•  Both	  the	  year	  end	  audit	  of	  the	  2012	  and	  2013	  fiscal	  years	  noted	  material	  
internal	  control	  weaknesses.	  	  
•  In	  the	  fiscal	  year	  2013	  audit	  of	  the	  Michigan	  EducaAonal	  Choice	  Center	  
(charter	  school),	  the	  audit	  noted	  material	  non-­‐compliance	  by	  the	  Academy	  
with	  the	  Michigan	  Uniform	  Budget	  and	  AccounAng	  Act.	  
•  As	  of	  June	  30,	  2014,	  the	  EAA	  reported	  a	  deficit	  fund	  balance	  in	  the	  General	  
Fund	  which	  is	  a	  violaAon	  of	  state	  law.	  The	  EAA	  is	  required	  to	  develop	  a	  
deficit	  elimina9on	  plan	  which	  must	  be	  filed	  with	  the	  Michigan	  Department	  
of	  EducaAon	  for	  their	  approval.	  	  
•  EAA	  officials	  indicated	  that	  the	  deficit	  was	  caused	  in	  large	  part	  by	  the	  
deferral	  of	  revenues	  not	  received	  within	  60	  days	  of	  the	  end	  of	  the	  year	  and	  
the	  deficit	  was	  expected	  to	  be	  eliminated	  going	  forward.	  	  
Fiscal  accountability
•  The	  EAA	  has	  experienced	  weak	  financial	  management	  over	  Ame,	  and	  
has	  experienced	  material	  weaknesses	  in	  its	  internal	  controls.	  	  
•  These	  weaknesses	  have	  led	  to	  difficulty	  in	  procurement,	  
accountability,	  and	  transparency	  and	  has	  resulted	  in	  fraudulent	  
acAvity	  with	  some	  key	  employees	  currently	  under	  invesAgaAon	  by	  
the	  FBI.	  	  
•  The	  EAA	  conAnues	  to	  lose	  enrollment	  as	  negaAve	  percepAons	  are	  
causing	  parents	  to	  seek	  other	  opAons	  for	  their	  children.	  The	  long	  
term	  loss	  of	  student	  membership	  aid,	  coupled	  with	  the	  eventual	  end	  
to	  large	  start-­‐up	  grants	  will	  make	  future	  financial	  viability	  of	  EAA	  
schools	  problemaAc.	  
Complete  transparency
Conclusion
Despite	  Ameline	  limitaAons,	  our	  analysis	  of	  the	  
informaAon	  provided	  as	  well	  as	  addiAonal	  material	  
within	  the	  public	  domain	  indicates	  that	  the	  EducaAonal	  
Achievement	  Authority	  has	  FAILED	  TO	  MEET	  ALL	  
CRITERIA	  established	  in	  the	  Eastern	  Michigan	  Board	  of	  
Regents	  moAon	  passed	  on	  December	  5,	  2014,	  and	  
therefore	  we	  recommend	  terminaAon	  of	  the	  
agreement	  between	  EMU	  and	  the	  EAA.	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RECOMMENDATION 
 
 
ATHLETIC AFFAIRS COMMITTEE 
 
 
ACTION REQUESTED 
It is requested that the Board of Regents receive and place on file the working agenda for the 
December 8, 2015 meeting and the October 13, 2015 minutes. 
 
 
 
STAFF SUMMARY 
 Approval of Tuesday, October 13, 2015 Minutes 
 Updated Staff News 
 Strategic Plan Update – Our Blueprint – A Higher Standard 
 Facility Updates 
 Academic News 
 SAAC – Student-Athlete Advisory Committee News 
 Building Relationships 
 ESPN3 Productions – 35 live events – provide breakdown 
 Revenue Report  
 Basketball Updates 
 Development Updates – Dan McLean 
 Fall Sport Reports – Wrap Up 
 Highlight Sport - Head Strength & Conditioning Coach – Ron McKeefery 
 
 
FISCAL IMPLICATIONS 
To be determined 
 
 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval 
 
 
 
___________________________________________ ________________________ 
University Executive Officer    Date 
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BOARD OF REGENTS 
 
ATHLETIC AFFAIRS COMMITTEE 
December 8, 2015 
201 Welch Hall  
9:30 a.m. 
 
A G E N D A 
 
A. Updated Staff News – New Eagles 
a. Facilities and Operations Assistant – Nate Miller 
b. Marketing Coordinator – Joe Aliota 
c. Women’s Track and Field Assistant Coach – Geren Woodbridge 
 
 
B. Strategic Plan Update – Our Blueprint – A Higher Standard 
a. 6 Pillars 
b. 3 Cornerstones 
c. Details of the Blueprint 
   
C. Facility Updates 
a. Swimming – new scoreboard (capital budget) 
b. Convocation Center – branded banner (fundraised) 
c. Convocation Center – new auxiliary gymnasium – new practice floor, lights and 
painting (capital budget) 
d. Convocation Center – main floor repainting (operations budget) 
e. Convocation Center – graphics project in offices and eagles nest (fundraised) 
f. Baseball – new foul poles and dugout benches and flooring (fundraised) 
 
D. Academic News 
a. Senior Career Development Program 
i. Orientation 
ii. Career Coach 
iii. Workshops – resume/cover letter development, interviewing skills, dressing 
for success, graduate schools, transitioning out of sports 
iv. Closing reception 
b. Graduation stoles 
c. NCAA Graduation Success Rate 
d. NCAA Federal Graduation Rate 
 
       
E. SAAC – Student-Athlete Advisory Committee News 
a. Kleats for Kids Program 
b. Ypsi Award Show – April 11th 
c. Jock Jamz – January 21st 
 
F. Building Relationships 
a. MAC Mental Health Summit – February 16 
b. Completed LBGT SAFE training fro all staff 
 
  
G. ESPN3 Productions – 35 live events – provide breakdown 
 
 
  
 
H. Revenue Report (will distribute at the meeting) 
a. IMG Corporate Partner 
b. Google Partnership 
c. Aspire Group – our new Ticket Office 
d. Football 
i. Game Day revenues 
 
 
I. Basketball Updates 
a. Party in the Paint 
b. Season Ticket Sales 
c. Courtside Seating 
 
 
J. Development Updates – Dan McLean 
a. All In Campaign 
b. Eagles Pride Annual Fund (renewal process) 
c. Student-Athlete Thank-a-thon 
 
K. Fall Sport Reports – Wrap Up 
a. Men’s Cross Country 
b. Women’s Cross Country 
c. Football 
d. Women’s Soccer 
e. Women’s Volleyball 
 
L. Highlight Sport  
a.  Sports Performance – Head Strength and Conditioning Coach – Ron McKeefery 
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Agenda November 18, 2015 
Eastern Michigan University 
Board of Regents 
ATHLETIC AFFAIRS COMMITTEE 
Minutes of October 13, 2015 
Members: 
Regents: Mike Hawks, Mike Morris and Jim Webb 
Athletics: Chris Hoppe, Senior Associate AD/Administration  
 
Regent Mike Hawks called the Athletic Affairs Committee meeting to order at 9:45am 
 
Updated Staff News: 
There are two new hires in the Athletic Department.  Dr. Talea Drummer from Kent State University was 
hired as the Associate Athletic Director for Student Athlete Support Services.  She will guide development 
and implementation of programs and services that support academic achievement and integrity as well 
as contribute to the personal growth and career development of EMU student-athletes.  Pina Gentile 
previously from Iowa State University was hired as the new Women’s Golf Coach.  In 2014, Coach Gentile 
took the first women’s program from the state of Iowa to the NCAA finals. 
 
Strategic Plan Update: 
Following in the University’s footsteps; Athletics has developed our own Strategic Plan.  Chris Hoppe went on 
to explain that we had two meetings one with the Executive Staff and another one with Head Coaches and 
Executive Staff.  At these meetings we came up with 6 pillars and 3 cornerstones; a blueprint that will hold us to 
a higher standard.  The 6 Pillars are as follows: 1.  Student-Athlete Experience 365; we are responsible for other 
people’s children.  2.  Integrity Always. 3.  Powered by Passion; this is a lifestyle not a job.  4.  Expect to Win 
on the field and in academics.  5.  Inspired to Innovate; always find new ways.  6.  Impact people; hire people 
that make a difference.  Cornerstones allow for goal setting on an annual basis. There are three cornerstones; 
Building Champions, Building E Commerce and Building the Future.  Chris Hoppe said we will provide a 
graphic for the December meeting.  
 
2014-15 Executive Summary: 
Erin Kido and Chris Hoppe created the Executive Summary for the Athletics Department.  This is a who, what, 
where packet for Athletics.  It’s a summary of the Athletic Department Staff and summary of the 21 sport 
programs.  It provides the reader with a 5 year picture of academic performances and athletic performances.  
  
Academic News: 
Chris Hoppe said we are breaking records and the Student Athlete Support Service deserves a lot of the 
credit.  The Overall cumulative GPA is 3.204; the highest in history.  The overall winter 2015 GPA is 
3.259; highest in history.  360 student athletes have 3.0 GPA or higher.  16 out 21 teams have 3.0 or 
better.  The federal graduation rate is 64% and the graduation success rate is 77%.  The Men’s Golf Team 
has the highest male team GPA with a 3.425 and Women’s Cross Country has the highest female team 
GPA with a 3.382.  67 student-athletes had a perfect 4.0 this year! 
 
SAAC-Student-Athlete Advisory Committee New: 
Julia Lombardi, women’s soccer captain, is serving as this year’s president.  The 2nd and 7 reading 
program is still continuing with the athletes going into local elementary schools and reading to 2nd 
graders.  Save the dates will be going out shortly for the 2nd annual Ypsi’s.  The Student-Athlete Welcome 
Back Gathering took place at the beginning of the semester.  Both Kim Schatzel and Heather Lyke spoke, 
along with Public Safety.  There was a special guest, Vince Thomas from Bill Highway, who gave a 
wonderful presentation on what you could achieve.  Each student-athlete was provided with an Eagles 
Unite T-shirt and a group picture was taken in the stadium.   
 
 
Building Relationships: 
Heather Lyke sends out a bimonthly newsletter for donors and University staff as a platform for 
communication.  Athletics has many ongoing campus collaborations going.  Bystander Education – Yes means 
Yes. Take care of your friends.  Stop sexual harassment before it happens.  LGBT Safe Campaign – Everyone 
made to feel welcome.  Google Partnership – Google watches peoples online browsing and will send EMU 
advertisements based on your searches.  The student-athletes participated in the Student Block “E” Initiative 
with the College of Technology designing an “E” for a student-athlete picture on the field.   
 
Development Updates: 
Dan McLean updated the group on Athletics Giving.  Since July 1 we are at a total of $404,507.  $368,236 
of that was in cash and $36,271 was in pledges.  We are ahead of last year’s numbers of $109,252.  We 
had 381 Donors.  Cash received giving greater than $5,000 was $268,000 and cash received giving less 
than $5,000 was $100,000.   
The Eagles Pride Suite was sold out for the 2015 football season.  Last year we sold 35 seats; this year we 
sold 53 seats.  Donors have responded positively to the updated decors, amenities and procedures.  We 
have repeated our apparel sales fundraiser with local Adidas distributor, TopCat.  The effort is an online 
store for friends and family of EMU Athletics to purchase Adidas brand gears, custom to their sport.  Each 
team receives a portion of proceeds from their apparel sales.  Last year, we raised more than $9,000 
across all sports.  The online store is open through October 30.    We have asked and challenged our 83 
full-time athletics staff, coaches and administrators to give back to EMU Athletics with the Staff All-In 
Campaign.  We are currently in the middle of the campaign, hoping to reach 100% participation by 
Halloween.  Last year we raised more than $16,500 in cash and pledges.  The goal this year is $18,000.  
Sports Clubs are sport specific giving efforts targeted at athletics alumni, friends and family of individual 
programs.  As of right now, Football has created the E-Gridiron Group, Gymnastics created the 10.0 
Gymnastics Club, Swimming and Diving created Eagle Elite Swim & Dive Club and Volleyball created the 
BLOCK E Club.  Men’s Basketball, Women’s Basketball and Softball are all under construction and will be 
up and running soon.   
Dan went on to recap some events that have took place this past fall.  Athletics hosted the 2nd Annual 
Football Season Premiere Dinner on Thursday, September 3, 2015.  This is a stewardship event for 
donors giving at least $1,000 to the football program.  Donors and senior student-athletes, coaching staff 
and administration are able to connect during this event.  On Saturday, September 5, 2015 Athletics 
hosted “A Tribute to a Legacy” Track & Field Reunion Celebration and Bob Parks Track Dedication.  More 
than 400 EMU Track Alumni came back to campus for entire day of festivities celebrating their 
accomplishments at the home opening football game.  You may have noticed their custom yellow and 
green shoes.  The event raised more than $54,000 for the current Track & Field programs, $25,000 of 
which is still be collected from multi-year major gift pledges.  We are taking the event proceeds and 
purchasing an AlterG treadmill, which will aid our student-athletes in injury rehabilitation and general 
recovery.  
 An event to look forward to is the 2nd Annual Party in the Paint for Men’s & Women’s Basketball.  It will  
be held on Wednesday, November 11 at the Convocation Center.  This event provides an opportunity for 
donors to share an intimate meal on the basketball floor with basketball student-athletes and coaches.  
This year is a hybrid of stewardship and fundraising, with donors at a certain level receiving 
complimentary invitations and the selling of individual tickets and tables to expand our engagement and 
raise funds for the programs.   
The Champions Advisory Board was created to participate in athletics fundraising activities ;it is 
currently made up of 10 members who all are former EMU student-athletes, who contribute $5,000 
annually 
 
 
 
Highlight Sport – Head Women’s Basketball Coach – Tory Verdi: 
Coach Verdi is in his 4th season as Head Coach of the Women’s Basketball Team.  2014-15 proved to be 
Verdi’s most successful season, with 24 wins and 13 losses, tying the school record for most wins in a 
season.  His squad also made a run to the 2015 WNIT “Sweet 16”.  Coach Verdi passed out bracelets to the 
Regents, he went on to explain that he gave one to each player and coach to remind them that they still 
have unfinished business to take care of.  Women’s Basketball has some big games coming up against 
Kentucky and Michigan.  The Hoops to Heels program kicks off once again.  Hoops to Heels is a program 
designed to connect EMU student-athletes with successful women from various walks of life including 
academics, business and the athletics industry to act as mentors.   
 
Meeting was adjourned at 10:30am 
 
 
 
Respectfully submitted, 
 
 
 
Lori Barron 
Administrative Secretary 
Board of Regents Meeting
Athletic Affairs 
December 8, 2015
Department of Athletics – Staff news
• New Eagles:
Marketing Assistant – Joey Aliota
Assistant Women’s Track and Field Coach – Geren
Woodbridge
Facilities and Operations Assistant – Nate Miller
Strategic Plan Update
• Our Blueprint – A Higher Standard
 6 Pillars
1.   Student-Athlete Experience 365 
2.   Integrity Always
3.   Powered by Passion
4.   Expect to Win
5.  Inspired to Innovate
6.   Impact People
 3 Cornerstones
1.  Building Champions
2.  Building E Commerce
3.  Building the Future
A Higher Standard Update
• Details of the Blueprint (attachment)
 3 Cornerstones
1.  Building Champions
2.  Building E Commerce
3.  Building the Brand
Facility Updates
• Jones Natatorium – new scoreboard (capital budget)
• Convocation Center – branded banner (private 
funds)
• Convocation Center – new auxiliary gym floor, lights 
and painting (capital budget)
• Convocation Center – main floor repainting 
(operations budget)
• Convocation Center – graphics project in offices and 
eagles nest (private funds)
• Oestrike Stadium – new foul poles, dugout benches 
and flooring (private funds)
Academic News
• Two New Initiatives
1. Student-Athlete Development Program
a. Orientation
b. Career Coach
c. Workshops – cover letter/resume development, 
interviewing skills, dress for success, graduate school
d. Closing Reception 
2. Graduation Stoles
Academics- NCAA Graduation Success Rates
EMU Historical Data
• Graduation Success Rate
– 2014-15 = 81%
– 2013-14 = 75%
– 2012-13 = 77%
• Federal Grad Rate 
– 2014-15 = 64%
– 2013-14 = 63%
– 2012-13 = 64%
Graduation Success Rate (GSR) – Ranked
Last year we were 10th
1. Northern Illinois = 87% MAC Average = 81%
2. Bowling Green = 85%
3. Miami = 84%
4. Kent State = 83%
5. Ohio = 83%
6. Western Michigan = 82%
7. Eastern Michigan = 81%
8. Toledo = 81%
9. Central Michigan = 79%
10. Buffalo = 78%
11. Akron = 78%
12. Ball State = 73%
Federal Graduation Rates (FGR) – Ranked
Last year we were 11th
1. Kent State = 83%
2. Miami = 74% MAC Average = 67%
3. Ohio = 73%
4. Bowling Green = 70%
5. Akron = 68%
6. Western Michigan = 66%
7. Ball State = 66%
8. Eastern Michigan = 64%
9. Buffalo = 62%
10. Northern Illinois = 60%
11. Toledo = 60%
12. Central Michigan = 58%
Student-Athlete Advisory Council
• Kleats for Kids program
• November 22 meeting at Heather’s house
• “All In Campaign” by the student-athletes
• Jock Jamz – January 21 at 6:00pm at Pease 
Auditorium – Funds raised will go to the Ypsilanti City 
Schools
• The Ypsi’s – April 11 at 7:00pm – End of the Year 
Award Show celebrating academics, athletics and 
community service
Building Relationships
• MAC Mental Health Summit – February 16
• Completed LBGT SAFE Training for all staff in October
Financial Updates 
• Revenue Report 
• Fundraising Report – Dan McLean
Revenue Updates 
• IMG Corporate Partners
• Google partnership
• Aspire Group – our new Ticket office
• Football 
 Game Day Revenues
Actual Actual Projected Actual 
Pro Forma 
# of games 2013-2014 # of games 2014-2015 # of games 2014-2015 % VARIANCE 
2012-2013 
REVENUE 
Gate Receipts 6 $75,962 5 $100,000 5 $129,210 
Football  $79,442 18 $48,269 19 $50,000 18 $41,853 
Basketball - Men $41,735 16 $11,161 17 $12,000 14 $5,122 
Wrestling $2,741 6 $1,872 9 $2,500 6 $4,801 
Gymnastics $- $- $1,500 5 $1,554 
Volleyball $2,856 9 $3,446 9 $3,500 10 $2,917 
Total Ticket Sales $139,293 $140,710 $169,500 $185,457 
Annual Contributions 
Annual Fund/Eagles Pride $286,539 $263,352 $300,000 
Major Gifts $227,330 $246,432 $500,000 
Reserved Seating - Chairbacks $- $- $2,000 $2,400 
M. Basketball Courtside Seating N/A $11,780 $13,500 $9,930 
W. Basketball Courtside Seating N/A $712 $1,000 $736 
Gifts-in-Kind $45,485 $189,611 $125,000 
Total Annual Contributions $559,354 $711,887 $941,500 $13,066 
Endowment Transfers $113,913 $124,329 $131,865 
Multi-Media Rights Agreement $- $15,000 $25,000 $22,107 
NCAA/Conference Distributions 
NCAA Men's Basketball Tournament share $127,739 $115,431 $161,500 
NCAA Grant-in-Aid $859,410 $818,356 $850,000 $850,858 
NCAA Sport Sponsorship $263,622 $265,834 $250,000 $266,782 
NCAA Grant-in-Aid supplemental $97,915 $104,283 $- $120,337 
NCAA Sports Sponsorship supplemental $29,824 $33,880 $- $37,726 
Academic Enhancement $70,552 $72,739 $70,000 
Student-Athlete Opportunity Fund $388,918 $408,887 $415,000 $426,000 
Total NCAA/Confererence Distributions $1,837,980 $1,819,410 $1,746,500 $1,701,703 
Parking 
Parking -- Football $- $- $10,000 $9,380 
Parking -- Basketball $- $- $-
Total Parking $- $- $10,000 $9,380 
Athletics Misc./Other 
Facility Rentals $145,948 $125,305 $125,000 $23,450 
Concessions (20% of football total sales) $- $- $- $6,395 
Licensing (Future) $- $- $-
Pouring Rights (Pepsi) $150,000 $- $150,000 $150,000 
Merchandising Rights (on-site and on-line) $- $- $25,000 $45,307 
Beverage Sponsorship (Future)  $- $- $-
Apparel Sponsorship (Adidas.Expires 6.30.15) $90,000 $90,000 $90,000 $90,000 
All Access Webstream - Online $4,367 $1,240 $1,250 $1,257 
Total Athletics-Other $390,315 $216,545 $391,250 $316,409 
ESPN3 Productions
• 35 live athletic events
• 17 men’s basketball games
• 14 women’s basketball games
• 2 wrestling matches (MAC Championship)
• 1 women’s volleyball game
• 1 women’s gymnastics meet
Basketball Updates
• Party in the Paint – November 11
• Season Ticket Sales 
– Men’s Basketball
• 104 in 2015-16
• 89 in 2014-15
• 115 in 2013-14
• 102 in 2012-13
– Women’s Basketball
• 42 in 2015-16
• 33 in 2014-15
• 39 in 2013-14
• 26 in 2012-13
• Courtside Seating
– Men’s basketball
• 22 in 2015-16
• 13 in 2014-15
• 19 in 2013-14
– Women’s Basketball –
• 6 in 2015-16
• 2 in 2014-15
• 7 in 2013-14
Development
• All-In Campaign
• Eagles Pride – Annual Fund (renewal process)
• Student-Athlete Thank-a-thon
Fall Sports – Wrap Up
• Men’s Cross Country – 1st in MAC, 3rd in NCAA 
Regionals (highest finish since 2002)
• Women’s Cross Country – 1st in MAC, 6th in NCAA 
Regionals (highest finish since 1996)
• Football – 12th in MAC
• Women’s Soccer – 12th in MAC
• Women’s Volleyball – 8th in MAC
Highlight Department
• Sports Performance
– Coach Ron McKeefrey – Head Strength and 
Conditioning Coach
– 2nd season at EMU
Questions?
We are working hard to become a source of 
PRIDE for our University!
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RECOMMENDATION 
 
 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
 
ACTION REQUESTED 
 
It is requested that the Educational Policies Committee Agenda for December 8, 2015 and the 
Minutes of the October 13, 2015 meeting be received and placed on file. 
 
SUMMARY 
 
The primary items for the December 8, 2015 Educational Policies Committee meeting include:   
 
Agenda and Minutes; Emeritus Faculty; Academic Affairs Administrative/Professional 
Appointments/Transfers; Charter Schools Board Member Appointments; New Policy: Degree 
Requirement Policy. 
 
FISCAL IMPLICATIONS 
 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
 
_____________________________________________ __________________________ 
University Executive Officer                            Date 
 
SECTION  10 
   
DATE: 
December 8, 2015 
 EASTERN MICHIGAN UNIVERSITY 
Board of Regents  
Educational Policies Committee 
 
December 8, 2015 
9:30 a.m. to 10:15 a.m.  
205 Welch Hall 
 
AGENDA 
 
 
9:30    Section 10: Agenda and Minutes (Regent Crumm, Chair) 
 
9:36    Section 5: Emeritus Faculty (David Woike) 
    Section 6:  Academic Administrative/Professional Appointments/Transfers (David Woike) 
    Section 11:  Charter Schools Board Member Appointments (Malverne Winborne)    
  Section 12:  New Policy: Degree Requirement Policy (Rhonda Longworth) 
  
  
Discussion Items: 
 
9:45  Update on Degree Completion and Retention Plan (Rhonda Longworth) 
10:00  College Profile: College of Technology (Mohamad Qatu) 
 
   
   
 
 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
 
October 13, 2015 
9:45 a.m. to 10:30 a.m. 
205 Welch Hall 
  
Attendees: (seated at tables) J. Carroll, Regent Crumm (Chair), D. Clearwater, Regent Fitzsimmons 
(Vice Chair), R. Longworth, Regent Morris, Interim President and Provost Schatzel, M. Winborne and 
D. Woike 
 
Guests: (as signed in):  A. Dow, J. Hunsberger, W. Kraft, B. Kubitskey, K. Kucera, A. Martin, S. 
McMullen, M. Nair, M. Qatu, K. Rusiniak, C. Sanders, M. Sayler, W. Tornquist,  and T. Venner 
 
Regent Crumm convened the meeting at 9:45 a.m.  
 
Report and Minutes (Section 14)  
Regent Crumm requested that the Educational Policies Committee Agenda for October 13, 2015 and 
Minutes of the June 16, 2015 meeting be received and placed on file. 
 
Emeritus Faculty (Section 6)  
Dr. Rhonda Longworth, Associate Provost and Associate Vice President for Academic Programming 
and Services recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former 
faculty members:  Margo Dichtelmiller, Department of Teacher Education from 2000 to 2015 (who 
retired September 2015 after 15 years);  Sue Stickel, Department of Leadership and Counseling from 
1991 to 2015 (who retired August 2015 after 24 years); Gilbert Stiefel, Department of Special Education 
from 1989 to 2015 (who retired August 2015 after 26 years); Judy Sturgis Hill, Department of 
Communications, Media and Theatre Arts from 1991 to 2015 (who retired August 2015 after 24 years); 
and Donna Kay Woodiel, School of Health Promotion and Human Performance from 1998 to 2015 (who 
retired August 2015 after 17 years).  
 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan 
University Chapter of the American Association of University Professors (AAUP) provides that a 
faculty member who has served the University for at least fifteen (15) years may be nominated for 
Emeritus Faculty Status upon retirement.   
 
The nominations for these individuals have received the support of the department head or school 
director, the dean of the college, and the Provost and Executive Vice President. 
 
Academic Affairs Administrative Appointments/Professional Appointments and 
Transfers (Section 7) 
Dr. David Woike, Assistant Vice President for Academic Affairs recommended that the Board of Regents 
approve two (2) administrative transfers at the rank and effective date shown on the attached listing. 
 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2015-2016 personnel budget. 
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Faculty Appointments (Section 8) 
Dr. David Woike recommended that the Board of Regents approve six (6) new faculty appointments for 
the 2015-2016 academic year at the rank, salary, and effective date shown on the attached listing. 
 
STAFF SUMMARY 
Of the six (6) appointments, five (5) are female and one (1) is male.  
 
Academic Retirements/Separations (Section 9) 
Dr. David Woike recommended that the Board of Regents approve twelve (12) retirements and nineteen 
(19) separations for the period of June 16, 2015 through August 31, 2015. 
 
STAFF SUMMARY 
Of the thirty-one (31) retirements and separations, twenty (20) are female and eleven (11) are male.  
Demographics show that twenty-five (81%) are Caucasian, two (6%) are African-American, three (10%) 
are Asian, and 1 (3%) is Hispanic. 
 
Charter Schools Board Member Appointments (Section 15) 
Dr. Malverne Winborne, Director of Charter Schools, recommended that the Board of Regents re-
appoint Marcella Bell to a three year term and appoint Belda Garza to a three year term to the Board of 
Directors of Academy for Business and Technology; re-appoint Curtis Robinson to a three year term to 
the Board of Directors of Commonwealth Community Development Academy; re-appoint Denise 
Bennett and Floyd Jean Webb to three year terms to the Board of Directors of the Joseph F. Pollack 
Academic Center of Excellence. 
 
STAFF SUMMARY  
According to the resolutions which establish these public school academies (charter schools), vacancies 
on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents. 
 
Commencement Speaker and Honorary Degree Recipient (Section 16)  
Dr. Kim Schatzel, Interim President, Provost and Executive Vice President, recommended that that 
Board of Regents approve Nancy M. Schlichting, Chief Executive Officer, Henry Ford Health System, 
as Commencement Speaker at the Saturday, December 19, 2015 commencement ceremony. In addition, 
it is recommended that the Board award an honorary Doctor of Business Administration degree to Ms. 
Schlichting.  
 
New Academic Program:  Neuroscience Interdisciplinary Major (Section 17) 
Dr. Rhonda Longworth, recommended that the Board of Regents approve a new Academic Program 
Offering: Neuroscience Interdisciplinary Major (NSCI) 
Neuroscience is a dynamic, rapidly growing interdisciplinary field that aims at understanding the 
carefully orchestrated structure and functions of the nervous system, and their role in behavior and 
various neurological diseases. The proposed Neuroscience Program is an undergraduate degree program 
in the College of Arts and Sciences. The program is a cooperative effort among the departments of 
Biology, Chemistry, and Psychology devoted to understanding brain-behavior structure, function and 
relationships and reflects the contemporary growth of neuroscience as its own discipline.  
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Discussion Items: 
Dr. Kim Schatzel, and Dr. Rhonda Longworth provided an update on the Degree Completion and 
Retention Plan.  
 
Dr. Heather Neff, Director, McNair Scholars Program presented an update on the program. 
 
Dr. Melody Werner, Title IX Coordinator, presented an update on strategies and progress addressing 
Title IX issues on campus. 
  
Regent Crumm thanked those in attendance, and adjourned the meeting at 10:30 a.m. 
 
Respectfully submitted, 
 
 
Debbie Clearwater 
Executive Assistant, Office of the Provost 
Academic and Student Affairs 
 
 
   
 SECTION:  11 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
 
 
 EASTERN MICHIGAN UNIVERSITY 
DATE:  
  
December 8, 2015 
 
 
                                         
 
RECOMMENDATION 
 
 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
 
 
ACTION REQUESTED 
It is recommended that the Board of Regents appoint Kenneth Sherman to a three year term to 
the Board of Directors of Ann Arbor Learning Community; re-appoint Rupert Cannonier to a 
three year term to the Board of Directors of Commonwealth Community Development 
Academy; appoint Danielle Johnson to a three year term to the Board of Directors of Detroit 
Public Safety Academy. 
 
STAFF SUMMARY  
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
 
Ann Arbor Learning Community 
Kenneth Sherman is an Early Childhood Specialist at Highscope Educational Research 
Foundation in Ypsilanti, Michigan since 2001. He earned a Bachelor of Science degree in 
Sociology from the University of Texas at Tyler (Texas). He received an Associate of Art degree 
in Child Development from Trinity Valley Community College, in Athens, Texas. Mr. Sherman 
has made presentations on pre-school education at the national and international levels. This is a 
new appointment.  
 
Commonwealth Community Development Academy 
Rupert S. Cannonier is a Licensed Financial Consultant who works as a Branch Manager at PNC 
Bank in Detroit, Michigan.  He obtained a Bachelor of Business Administration and Marketing 
degree from Eastern Michigan University in Ypsilanti, Michigan.  He also has a Financial 
Graduate Certificate.  Mr. Cannonier is presently the treasurer for Motor City Youth Federation. 
This is a re-appointment. 
 
Detroit Public Safety Academy 
Danielle Johnson is employed as a Servicing Agency Credit Risk Leader at Quicken Loans in 
Detroit, Michigan since 2013. She earned a Bachelor of Arts degree in Communications from 
Michigan State University in East Lansing, Michigan. Ms. Johnson has been very active in 
various civic and religious organizations in the Detroit Metro area. This is a new appointment. 
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FISCAL IMPLICATIONS 
 
None. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
   
    
University Executive Officer Date 
Kenneth Sherman 
Objective 
To obtain a position in an early childhood classroom were my skills as a teacher, 
trainer, director, and mentor can be utilized." 
Callier Pre-School July 200l�January 2014 
Position: Child Development Specialist 
Responsibilities 
� To provide for all aspects of a child's developmental needs, including 
communication and language skills, physical' abilities, emotional and social 
growth and cognitive development. 
• To emphasize learning as a social process that stresses exploration and 
interaction with adults, other children a'nd matel'ials. 
• To 1?mphasize learning as an active process, using experiences that are 
concrete, real and relevant to the livc�s of young children. 
• To foster an environment in which children have an opportunity to 
communicate, play and develop friendships with children whose interests, 
abilities, levels of hearing and/or methods of communication may be 
different than their own. 
Kid.z First Child Development Center 1990�2001 
Position: Director/ Assistant Director /Lead Teacher 
Responsibilities 
• Overseejng preschool operations including human resources, quality 
assurance, and facility operations. Develop strong relationships with families. 
Managing a budget and licensing. Maintaining NAEYC accreditation. 

l\ug061203:12p Commonwealth Academy 3133669471 
SAMUJE1 CANNONIER 
OBJECT[\/£: To obtain a challenging po::;ition with growth ond sates oppor:�unities in thefinr.r.clnl or sales 
industry os a Branch Jl,fanager. 
PRO FES:S!Oh!AL EXPERIENCE 
p 13 
More tJian 7 years of Finance transaction manag1:.:11ent, finance consultc.ncy and marketing "�.tl'. a record of 
innovation, team success and de\•elopmcnt in difri,cult sectors. 
Sector advisory and marketing skills 
• Controlled over$ 1 million of customers hwe.stmenc. 
• Consistently rec.ched investment goals. 
• Demonstrated the ability to bane.le all a:;pects of the sales process in banking.! led the dis tr.ct i.i 
investment sales 3 consecutive years. 
• R:ceived accolad"s for cross-sale in market I--le!ped to increase company sales by sugge:,tive\y 
offering varie:y of products. 
Wide rangiog transaction record 
• Accumulated clients from referrals and ;n.aintained an e:xcelle:;t relationship with th�·m. 1/ianaged 
and served over :i'.00. 
• Dlsp1ayed great customer service and cre,r:ed solu tiono for CU!'tomer J::roblems. 
• Developed rapport with clients interested in investment op,portu.nities in emergi:ig marl�ets, 
Manageri.aJ and team building experien·ce 
Led a team of 4 people in conductkg finrncial industry. 
• Trained new employees and assig,.1ed w,,rk tasks to them. 
• \Norked as a team player to benefit the company. 
• Led entire district in revenue credit thirc. quarter of 2010. 
Computer Skills 
Microsoft Operating Systems - XP, Vista, 
• Software - MS Office - 07, JAVA, Outlook 07 -PC Anyv,here, Adobe, MS Access, MS Ex.eel, )viS 
Power Point and \VordPerfect. 
• Professionally trained in the areas of software, hardware and web navigotion. 
CAREER SUMMARY 
Licensed "FinanciaJ CanS1Ultant, PNC Bank. Oak Parle, MI 
Financial Service Representative, Pirst Investo:-s Corp, Livonia, Mt 
EDUCATtoN & DEVELOPMENT 
EASTERN MICHIGAN UN[VERSJTY, Ypsilanti, M! 
• Ma Jar in Bachelor of Business Administration and Marketing. 1998 - ,'.004, 
*Dean's List: Winter 1999 
• Financial Graduate Certificate, 2009-2010, 
LlCENSURE: 6, 63 and Life License 
AFF1LIAT10NS: Treasurer, MOTOR CITY YOUTH FEDERATION, 09/2010 - Present 
12/2005-Prese-nt 
05/04- 10/2005 
• Responsible for creating a budget and sending out invoices to a group of churches 
including contacting church le:i,ders to insure tbeir cornmitments are fulfiU<=d 
References are- available upon requ.e,st 
Danielle N. Johnson 
QUICKEN LOANS April 2015 - Present 
Servicing Agency Credit Risk Leader, Capital Markets 
• Oversee team responsible for analysis and execution for Fannie Mae and Freddie Mac product initiatives. 
• Determine project plans that address all implementation from creation through final delivery. 
• Responsible for professional development of 2 product managers and 2 product analysts. 
• Maintain relationships with Fannie Mae and Freddie Mac contacts to influence policy making. 
QUICKEN LOANS December 2013 - Present 
Servicing Agency Product Manager, Capital Markets 
• Drove Fannie Mae Servicing product development, implementation and sustainability for the 101h largest 
Mortgage Servicer. 
• Interpreted, maintain and evaluate all product guidelines for Fannie Mae & Freddie Mac. 
• Managed project phases, coordinate communication, facilitate decisions, and follow through on the execution 
of projects. 
• Informed business units and stakeholders of progress, changes and potential company risk. 
QUICKEN LOANS January 2013 - December 2013 
Executive Assistant, Servicing Team 
• Managed day to day schedule, travel arrangements and expenses for 4 senior leaders overseeing 300 team 
members. 
• Coordinated weekly consultation between investor representatives and Servicing team leaders. 
• Established agenda and delegated action items for leadership development meetings. 
• Maintained confidential records including team member data, performance assessments and portfolio metrics. 
MICHIGAN HOUSE OF REPRESENTATIVES January 2009 - December 2012 
Chief of Staff, State Representative Dr. Jimmy Womack 
• Primary liaison for all state departments, lobbyists, business and labor organizations, interest groups, media and 
constituency base. 
• Oversaw yearly budget averaging $90,000 per year; managed financial operations in the midst of midyear 5% 
budget cut. 
• Daily manager of office staff comprised of 2 direct employees. 
MICHIGAN HOUSE OF REPRESENTATIVES 
Chief of Staff, State Representative Virgil Smith 
August 2003 - December 2008 
• Assisted in the formulation and drafting of legislation, content and development of newsletters and all written 
communication. 
• Lead contact to assist constituents in personal affairs with state departments, local organizations and 
celebratory affairs. 
• Established weekly agenda from legislation referred to the Michigan House of Representatives Standing 
Committee on Insurance. 
EDUCATION 
Michigan State University, Bachelor of Arts, Communications Degree Completed: July 2009 

BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
 
 
RECOMMENDATION 
 
 
POLICY UPDATE 
 
ACTION REQUESTED 
 
It is requested that the Board of Regents approve a modification to Board of Regents policies 
6.1.1, Degrees, Certificates and Requirements for Graduation. 
 
SUMMARY 
 
The proposed policy revisions would allow for the creation of a Bachelor of General Studies 
degree award for students completing the Individualized Study Program.  The policy language is 
also updated to incorporate other past actions on degree awards. These changes are designed to 
support timely degree completion for students and offer degree programs that compare favorably 
with those offered by geographic peer universities.  
 
FISCAL IMPLICATIONS 
 
There are no fiscal implications to these revisions.  
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed action has been reviewed and is recommended for Board approval. 
 
 
 
 
 
_____________________________________________ __________________________ 
University Executive Officer                            Date 
 
SECTION       12 
   
DATE: 
December 8, 2015 
  
Policies, Rules and Regulations  
Chapter Name: Academic Programs and Requirements 
Chapter No. 6.1.1 
Issue: Degrees, Certificates and Requirements for Graduation 
Effective Date: 6-9-1960 
Revision Date: 10-30-201212-08-2015 
 
DEGREES   
The Board of Regents of Eastern Michigan University, on recommendation of the president and 
the faculty, confers the following degrees:  
 
Doctorate in Education, Doctor of Philosophy  
Specialist in Arts  
Master of Arts, Master of Science, Master of Business Administration, Master of Business 
Education, Master of Arts Teaching, Master of Fine Arts, and Master of Public Administration, 
Master of Health Administration, Master of Liberal Studies, Master of Music, Master of 
Occupational Therapy, Master of Science in Nursing, Master of Social Work 
Graduate Certificates 
 
Post-baccalaureate Certificates 
Bachelor of Science 
Bachelor of Arts 
Bachelor of Fine Arts 
Bachelor of Business Education 
Bachelor of Business Administration  
Bachelor of Music Education 
Bachelor of Art Education 
Bachelor of Athletic Training 
Bachelor of General Studies 
Bachelor of Music 
Bachelor of Music Therapy 
 
Bachelor of Science in Nursing 
 
Bachelor of Social Work 
 
Undergraduate Certificates in African Studies 
 
TEACHING CERTIFICATES   
Teaching certificates are issued by the State Board of Education upon recommendation of 
Eastern Michigan University.  
The University will recommend for provisional certification only those individuals who have 
satisfied the curricular requirements in one of the many teacher education degree programs and 
successfully passed the appropriate State of Michigan Board of Education subject competency 
tests (MTTC).  
The Michigan State Board of Education issues six-year provisional certificates which always 
expire on June 30. Certificates issued in January are valid for only five and one-half years.  
Following are the certificates issued:  
State Elementary Provisional Certificate* 
Qualifies the holder to teach in elementary grades (Kindergarten - 5 and majors and minors 
through grade 8) in any public school in Michigan. Also qualifies the holder to teach in a self-
contained classroom Kindergarten through grade 8. 
State Secondary Provisional Certificate*   
Qualifies the holder to teach their major and minor in grades 6-12 
State Secondary Provisional Vocational Certificate in Office and/or Marketing Education 
Qualifies the holder to teach office and/or distributive subjects in schools offering programs that 
are reimbursed by federal and state funds allocated for that purpose.  
State Secondary Provisional Vocational Certificate in Trade and Industrial Education   
Qualifies the holder to teach trade and industrial subjects in schools offering programs which are 
reimbursed by federal and state funds allocated for that purpose.  
*A holder of this certificate who has completed Eastern's curricular requirements in art, 
technology and design education, select foreign languages , music, physical education, or special 
education is eligible to teach in the area of his or her specialty in grades K-12, providing student 
teaching experience includes both elementary and secondary grades.  
  
CERTIFICATE OF ADVANCED STUDIES IN CURRICULUM AND INSTRUCTION   
GENERAL INFORMATION CONCERNING CERTIFICATION   
Teaching certificates will be granted only to persons who are 18 years of age or older.  
Continuing teaching certificates will be granted only to individuals who are citizens of the 
United States.  
  
PROCEDURE FOR CONTINUING CERTIFICATION   
The holder of an elementary or secondary provisional certificate who wishes to obtain a 
continuing certificate must meet the following qualifications:  
1. Be a United States citizen.   
2. Teach successfully for three years subsequent to the issuance of the Michigan provisional 
certificate within the validity of the individual's Michigan provisional certificate.   
3. Earn 18 semester hours credit subsequent to the issuance of the Michigan provisional 
certificate in a planned course of study.  The first 18 semester hours on a master's 
program following the issuance of the provisional certificate is acceptable, as are other 
planned programs with an approved teacher training institution. A person with an earned 
master's or higher degree has met the academic requirements. The planned program 
should be approved in advance by the Office of Academic Records and Teacher 
Certification.   
The procedure after three years of successful teaching and the earning of 18 semester hours 
credit in an approved planned program subsequent to the issuance of the provisional certificate is 
as follows;  
The applicant will:  
1. Obtain an application blank from the Office of Academic Records and Teacher 
Certification   
2. Fill out the application as required and return it to the Office of Academic Records and 
Teacher Certification.   
The office will  
1. Evaluate the credits earned and contact the school district of the candidate for 
recommendations concerning the teaching experience to ascertain if the requirements for 
the continuing certificate have been met.   
2. Recommend the candidate to the State Board of Education for continuing certification if 
the candidate's qualifications are found satisfactory. The Michigan State Department of 
Education will mail the continuing certificate to the candidate.   
  
OTHER PROFESSIONAL CERTIFICATES   
Certificate in Medical Technology   
The American Society of Clinical Pathologists awards a certificate for registration as a medical 
technologist upon successful completion of the medica1 technology curricu1um and the nationa1 
examination conducted by the Board of Registry of Medical Technologists.  
Certificate in Occupational Therapy   
The American Occupational Therapy Association issues a certificate in occupational therapy 
upon successful completion of the Occupational Therapy curriculum and the board examinations 
administered by the American Occupational Therapy Association. This certificate qualifies the 
holder for professional registration with the American Occupational Therapy Association.  
Certificate in Dietetics   
The American Dietetic Association issues a certificate in dietetics upon successful completion of 
the coordinated dietetics curriculum. Successful completion of the national examination 
administered by the American Dietetic Association results in professional registration status with 
the American Dietetics Association.  
Certificate in Speech Pathology   
The American Speech and Hearing Association issues Certificates of Clinical Competence to 
individuals who present satisfactory evidence of their ability to provide independent clinical 
services to persons who have disorders of communication (speech, language, and/or hearing). An 
individual who meets these requirements may be awarded a Certificate in Speech Pathology or in 
Audio logy,. depending upon the emphasis of his preparation. Note: The program at Eastern 
Michigan prepares individuals to meet the requirements in Speech Pathology only. Specific 
requirements may be obtained from the advisers in Speech Pathology.  
Licensure in Nursing   
Graduates of the nursing program receive a bachelor of science degree and are eligible to qualify 
as registered nurses through the Michigan State Board of Nursing Licensure Examination. This 
examination is given at times and places specified by the State Board of Nursing, usually three 
times a year. Candidates should file application immediately after official completion date of 
degree requirements. Upon receipt of application and all credentials, a temporary permit to 
practice will be issued and examination date assigned. Licensure is granted upon successful 
completion of the State Board of Licensure Examination.  
  
REQUIREMENTS FOR GRADUATION   
Each student will be responsible for the fulfillment of the requirements or their equivalents of the 
Eastern Michigan University catalog in force at the time of his or her initial registration at a 
college or university or a subsequent catalog including the one in effect at the time of his or her 
graduation.  
In the event the student does not complete the degree requirements within seven years of the date 
of his or her original registration at a college or university, the student may be required to have 
his or her credits re-evaluated by the academic department(s) of his or her major/minor in 
keeping with catalog requirements in force during the year of his or her graduation.  
  
APPLICATION FOR GRADUATION -FINANCIAL OBLIGATIONS   
A formal application for graduation must be filed by candidates for graduation and/or 
certification during their final semester. The application should be filed after final registration is 
complete but as near the beginning of the final semester as possible. 
Failure to meet an application deadline could result in the candidate's graduation being delayed 
until the following graduation period.  
Applications must be submitted with the graduation fee.  
Students are eligible for diplomas and final academic transcripts only after all of their financial 
obligations to the University have been met.  
A candidate for graduation who enrolls at another college or university for credit to be 
transferred to Eastern Michigan University and applied toward meeting degree requirements 
must submit an official transcript of such credit prior to the closing date of the semester in which 
the degree is to be awarded. Delay of at least one enrollment period in granting the degree will 
result if transfer credit has not been received by that time. Grade reports and/or letters from 
instructors will not be accepted in lieu of official transcripts.  
  
  
Authority for Creation or Revision: 
Minutes of the State Board of Education, June 9, 1960. 
Minutes of the Board of Regents, March 19, 1969, para. .763M. 
Minutes of the Board of Regents, March 19, 1980, para. .2214M. 
Minutes of the Board of Regents, October 30, 2012 
 
  
Policies, Rules and Regulations  
Chapter Name: Academic Programs and Requirements 
Chapter No. 6.1.1 
Issue: Degrees, Certificates and Requirements for Graduation 
Effective Date: 6-9-1960 
Revision Date: 12-08-2015 
 
DEGREES   
The Board of Regents of Eastern Michigan University, on recommendation of the president and 
the faculty, confers the following degrees:  
 
Doctor of Philosophy  
Specialist in Arts  
Master of Arts, Master of Science, Master of Business Administration, Master of Business 
Education, Master of Arts Teaching, Master of Fine Arts, Master of Public Administration, 
Master of Health Administration, Master of Liberal Studies, Master of Music, Master of 
Occupational Therapy, Master of Science in Nursing, Master of Social Work 
Graduate Certificates 
 
Post-baccalaureate Certificates 
Bachelor of Science 
Bachelor of Arts 
Bachelor of Fine Arts 
Bachelor of Business Education 
Bachelor of Business Administration  
Bachelor of Music Education 
Bachelor of Art Education 
Bachelor of Athletic Training 
Bachelor of General Studies 
Bachelor of Music 
Bachelor of Music Therapy 
 
Bachelor of Science in Nursing 
 
Bachelor of Social Work 
 
Undergraduate Certificates  
 
TEACHING CERTIFICATES   
Teaching certificates are issued by the State Board of Education upon recommendation of 
Eastern Michigan University.  
The University will recommend for provisional certification only those individuals who have 
satisfied the curricular requirements in one of the many teacher education degree programs and 
successfully passed the appropriate State of Michigan Board of Education subject competency 
tests (MTTC).  
The Michigan State Board of Education issues six-year provisional certificates which always 
expire on June 30. Certificates issued in January are valid for only five and one-half years.  
Following are the certificates issued:  
State Elementary Provisional Certificate* 
Qualifies the holder to teach in elementary grades (Kindergarten - 5 and majors and minors 
through grade 8) in any public school in Michigan. Also qualifies the holder to teach in a self-
contained classroom Kindergarten through grade 8. 
State Secondary Provisional Certificate*   
Qualifies the holder to teach their major and minor in grades 6-12 
State Secondary Provisional Vocational Certificate in Office and/or Marketing Education 
Qualifies the holder to teach office and/or distributive subjects in schools offering programs that 
are reimbursed by federal and state funds allocated for that purpose.  
State Secondary Provisional Vocational Certificate in Trade and Industrial Education   
Qualifies the holder to teach trade and industrial subjects in schools offering programs which are 
reimbursed by federal and state funds allocated for that purpose.  
*A holder of this certificate who has completed Eastern's curricular requirements in art, 
technology and design education, select foreign languages , music, physical education, or special 
education is eligible to teach in the area of his or her specialty in grades K-12, providing student 
teaching experience includes both elementary and secondary grades.  
  
CERTIFICATE OF ADVANCED STUDIES IN CURRICULUM AND INSTRUCTION   
GENERAL INFORMATION CONCERNING CERTIFICATION   
Teaching certificates will be granted only to persons who are 18 years of age or older.  
Continuing teaching certificates will be granted only to individuals who are citizens of the 
United States.  
  
PROCEDURE FOR CONTINUING CERTIFICATION   
The holder of an elementary or secondary provisional certificate who wishes to obtain a 
continuing certificate must meet the following qualifications:  
1. Be a United States citizen.   
2. Teach successfully for three years subsequent to the issuance of the Michigan provisional 
certificate within the validity of the individual's Michigan provisional certificate.   
3. Earn 18 semester hours credit subsequent to the issuance of the Michigan provisional 
certificate in a planned course of study.  The first 18 semester hours on a master's 
program following the issuance of the provisional certificate is acceptable, as are other 
planned programs with an approved teacher training institution. A person with an earned 
master's or higher degree has met the academic requirements. The planned program 
should be approved in advance by the Office of Academic Records and Teacher 
Certification.   
The procedure after three years of successful teaching and the earning of 18 semester hours 
credit in an approved planned program subsequent to the issuance of the provisional certificate is 
as follows;  
The applicant will:  
1. Obtain an application blank from the Office of Academic Records and Teacher 
Certification   
2. Fill out the application as required and return it to the Office of Academic Records and 
Teacher Certification.   
The office will  
1. Evaluate the credits earned and contact the school district of the candidate for 
recommendations concerning the teaching experience to ascertain if the requirements for 
the continuing certificate have been met.   
2. Recommend the candidate to the State Board of Education for continuing certification if 
the candidate's qualifications are found satisfactory. The Michigan State Department of 
Education will mail the continuing certificate to the candidate.   
  
OTHER PROFESSIONAL CERTIFICATES   
Certificate in Medical Technology   
The American Society of Clinical Pathologists awards a certificate for registration as a medical 
technologist upon successful completion of the medica1 technology curricu1um and the nationa1 
examination conducted by the Board of Registry of Medical Technologists.  
Certificate in Occupational Therapy   
The American Occupational Therapy Association issues a certificate in occupational therapy 
upon successful completion of the Occupational Therapy curriculum and the board examinations 
administered by the American Occupational Therapy Association. This certificate qualifies the 
holder for professional registration with the American Occupational Therapy Association.  
Certificate in Dietetics   
The American Dietetic Association issues a certificate in dietetics upon successful completion of 
the coordinated dietetics curriculum. Successful completion of the national examination 
administered by the American Dietetic Association results in professional registration status with 
the American Dietetics Association.  
Certificate in Speech Pathology   
The American Speech and Hearing Association issues Certificates of Clinical Competence to 
individuals who present satisfactory evidence of their ability to provide independent clinical 
services to persons who have disorders of communication (speech, language, and/or hearing). An 
individual who meets these requirements may be awarded a Certificate in Speech Pathology or in 
Audiology, depending upon the emphasis of his preparation. Note: The program at Eastern 
Michigan prepares individuals to meet the requirements in Speech Pathology only. Specific 
requirements may be obtained from the advisers in Speech Pathology.  
Licensure in Nursing   
Graduates of the nursing program receive a bachelor of science degree and are eligible to qualify 
as registered nurses through the Michigan State Board of Nursing Licensure Examination. This 
examination is given at times and places specified by the State Board of Nursing, usually three 
times a year. Candidates should file application immediately after official completion date of 
degree requirements. Upon receipt of application and all credentials, a temporary permit to 
practice will be issued and examination date assigned. Licensure is granted upon successful 
completion of the State Board of Licensure Examination.  
  
REQUIREMENTS FOR GRADUATION   
Each student will be responsible for the fulfillment of the requirements or their equivalents of the 
Eastern Michigan University catalog in force at the time of his or her initial registration at a 
college or university or a subsequent catalog including the one in effect at the time of his or her 
graduation.  
In the event the student does not complete the degree requirements within seven years of the date 
of his or her original registration at a college or university, the student may be required to have 
his or her credits re-evaluated by the academic department(s) of his or her major/minor in 
keeping with catalog requirements in force during the year of his or her graduation.  
  
APPLICATION FOR GRADUATION -FINANCIAL OBLIGATIONS   
A formal application for graduation must be filed by candidates for graduation and/or 
certification during their final semester. The application should be filed after final registration is 
complete but as near the beginning of the final semester as possible. 
Failure to meet an application deadline could result in the candidate's graduation being delayed 
until the following graduation period.  
Applications must be submitted with the graduation fee.  
Students are eligible for diplomas and final academic transcripts only after all of their financial 
obligations to the University have been met.  
A candidate for graduation who enrolls at another college or university for credit to be 
transferred to Eastern Michigan University and applied toward meeting degree requirements 
must submit an official transcript of such credit prior to the closing date of the semester in which 
the degree is to be awarded. Delay of at least one enrollment period in granting the degree will 
result if transfer credit has not been received by that time. Grade reports and/or letters from 
instructors will not be accepted in lieu of official transcripts.  
  
  
Authority for Creation or Revision: 
Minutes of the State Board of Education, June 9, 1960. 
Minutes of the Board of Regents, March 19, 1969, para. .763M. 
Minutes of the Board of Regents, March 19, 1980, para. .2214M. 
Minutes of the Board of Regents, October 30, 2012 
 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY  
 
RECOMMENDATION 
FINANCE AND INVESTMENT COMMITTEE 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents receive and place on file the minutes from the 
October 13, 2015 Finance and Investment Committee meeting and the Working Agenda for the 
December 8, 2015 meeting. 
 
STAFF SUMMARY 
 
Oct 13, 2015 Meeting Agenda 
Agenda items include the following recommendations 
 Consolidated Financial Statements (June 30, 2015) 
 FY 2016-17 State Capital Outlay 
 FY 17 General Fund Scholarships, Awards, and Grant Request 
 Emeritus Staff Awards 
  
December 8, 2015 Meeting Agenda 
 
 2016-17 Room, Board and Apartment Rates 
 The Eastern Michigan University Foundation Financial Report as of June 30, 2015 
 Emeritus Staff Awards 
 
FISCAL IMPLICATIONS 
 
 
None 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
    
University Executive Officer  Date 
SECTION:  13 
 
   DATE: 
December 8, 2015 
Eastern Michigan University 
Finance and Investment Committee 
Meeting Minutes 
October 13, 2015 
 
The meeting was called to order by Regent Beth Fitzsimmons at 11:45 a.m.   
 
A motion was made, seconded and approved to accept the minutes from the June 16, 2015 Finance and 
Investment Committee meeting. 
 
The agenda includes 4 items. 
 
Section19: Recommendation: Consolidated Financial Statements and Supplementary Information as 
of June 30, 2015 
 
 The Financial Statements and Supplementation Information as of June 30, 2015 together with the Auditors 
report are attached. Plante & Moran has issued its opinion indicating that the statements present fairly, and in 
conformity with Generally Accepted Accounting Principles, the financial position, results of operations, and 
cash flows for Eastern and the Foundation. 
 
Section 20: Recommendation: FY 2016-2017 General Fund Scholarships, Awards and Grants Request  
 
It is recommended that the Board of Regents approve the 2016-17 General Fund Scholarships, Awards and 
Grants proposal for $ 54,198,000. 
 
Section 21: Recommendation: Fiscal Year 2017 State Capital Outlay Plan 
 
 It is recommended that the Board of Regents approve the University’s Capital Outlay Plan and delegate 
authority to the President to submit the renovation of Strong Hall as the University’s top project request for state 
cost participation for Fiscal Year 2017. 
 
Section 3: Recommendation: Emeritus Staff Status 
 
It is recommended that the Board of Regents grant Emeritus Staff Status to Six (6) staff member:  Gail 
Lobbestael, Senior Secretary, College of Education Clinical Suite, who retired on August 31, 2015, 
Janet Campbell, Institutional Research Analyst, Office of Institutional Research and Analysis, who 
retired on August 21, 2015, Steve Dotson, Director of Technology Support Services, College of Arts 
and Sciences, who retired on July 21, 2015, Shirley Wentz, Administrative Secretary, College of 
Business, who retired on June 30, 2015, Arnold Barr, Instructional Technologist II, Office of 
Information Technology, who retired on August 28, 2015 and Renelda Latondress, Account I, Office 
of Extended Programs, who retired on September 18, 2015. 
 
 
    
The meeting was adjourned at 11:59 p.m. 
 
Respectfully submitted, 
Jada Wester  
Executive Assistant to the 
Chief Financial Officer 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY  
 
 
RECOMMENDATION 
 
REPORT:  The 2014-2015 Eastern Michigan University Foundation Consolidated Financial Report  
 
ACTION REQUESTED 
 
It is requested that the Eastern Michigan University Board of Regents receive and place on file the Eastern 
Michigan University Foundation Consolidated Financial Report for the year ended June 30, 2015.  
 
STAFF SUMMARY 
 
In accordance with Section C.4. of the Agreement Between Eastern Michigan University and the Eastern 
Michigan University Foundation, it is our responsibility and privilege to present for your review the 
consolidated financial report of the Eastern Michigan University Foundation for the year ended June 30, 2015.  
The annual financial audit of the Foundation and its subsidiary was performed by Plante & Moran, PLLC, and 
they have provided an unqualified financial opinion. 
 
Total endowment and planned gift assets reported at year-end were $67,641,503, which represents $66,831,244 
of endowment assets and $810,259 of planned gift assets.  This represents a 0.5 percent increase from the June 
30, 2014 market value, which was $67,308,025.  Fundraising during 2014-2015 totaled $4,911,868 of which 
$4,280,302 represents cash gifts and$631,566 represents gifts-in-kind. 
 
During this fiscal year, the endowment portfolio experienced an investment return of 1.5 percent vs. the 
portfolio benchmark of 1.2 percent, which is comparable to endowment portfolio returns at other institutions 
with endowments in the $51-$100 million range.  The average annual return since inception on September 30, 
1992, of 8.3 percent continues to surpass the benchmark of 7.8 percent. 
 
Current expendable gifts and gifts-in-kind distributed to and received directly by Eastern Michigan University 
for programs and scholarships totaled $4,045,938 for the year ended June 30, 2015.  Of that total, $3,318,311 
was transferred to EMU by the EMU Foundation; $631,566 represents gifts of property and equipment that 
were received by EMU directly; and $96,061 represents cash gifts that were received by EMU directly.  In 
addition, funding distributed to EMU from endowed scholarships and endowments totaled $1,570,703. 
 
FISCAL IMPLICATIONS 
 
None 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
___________________________________________ ________________________ 
University Executive Officer    Date 
 
  SECTION:    14 
  DATE: 
 
December 8, 2015 
 
 
 
EMU Board of Regents Update
Advancement Division
December 8, 2015
FY15 Annual Update
• Present FY15 Consolidated Financial Report
• Report on FY15 Fundraising Results
• Report on FY15 Endowment Activity
• Report on FY15 Endowment Spending
2
• Audit went very well; unqualified opinion on audited financial 
statements
• Total Assets = $70.3M
 
• Total Liabilities = $0.9M
• Total Net Assets = $69.4M; decrease of $0.4M from 6/30/14 
balance
FY15 Consolidated Financial Report
3
Reconciliation of Accrual Basis Fundraising to Total Reported Fundraising:
FY15 Financial Highlights
Total Fundraising
4
Accrual Basis Contribution Revenue (per EMUF Fin Stmt) $5,808,505
Reverse Change in Contributions Receivable Adjustment (Inc in Cont Rev)  (1,054,031)
Reverse New Split Interest Agreement Adjustment (Inc in Cont Rev) 61,333
Add Gifts Deposited Directly at EMU (not in EMUF Fin Stmt) 96,061
Add Pledges/Revocable Bequests Documented (not in EMUF Fin Stmt) 3,516,176
     Total Fundraising $8,428,044
Cash Received $4,280,302
GIKs Received 631,566
Pledges/Revocable Bequests Documented 3,516,176
   Total Fundraising $8,428,044
     Total FY15 Fundraising Goal  $13,500,000
     
FY15 Financial Highlights
Immediate Use Gifts & Endowment Funding
5
Expendable Contributions to EMU (per EMUF Fun Stmt) $3,318,311
Gifts-in-Kind Made Directly to EMU (per EMUF Fin Stmt) 631,566
Gifts Deposited Directly at EMU (not in EMUF Fin Stmt) 96,061
Total Immediate Use Gifts to EMU for Scholarships & 
Programs
$4,045,938
Funding Provided to EMU from Endowed Scholarships 
& Endowments (per EMUF Fin Stmt)
$1,570,703
Total Impact of Immediate Use and Endowment 
Spending (compared to $5.5M in FY14)
$5,616,641
FY15 Summary of Endowment Activity
6
Market Value @ 6/30/14 $ 66.3M
Gifts and Transfers 1.4M
Spending and Transfers (EMU) (1.6M)
Spending and Transfers (EMUF) (1.1M)
Investment Return 1.0M
Investment Fees (0.3M)
Market Value @ 6/30/15 65.7M
Split Interest Agreements @ 6/30/15 0.8M
End and SI Agreement Value @ 6/30/15 $ 66.5M 
• EMUF FY15 investment return = 1.5% vs benchmark return of 1.2%. 
Consistent with returns for endowments in the $51M - $100M range
• Cumulative average return since inception in September 1992 = 8.3% 
vs benchmark return of 7.8% 
• FY15 endowment spending (amount transferred to EMU + amount 
used by EMUF for operations) = 4.7% of 6/30/14 3-year average 
endowment market value ($57,000,000) vs goal in 5-year plan of 
5.0%, which is favorable
FY15 Summary of Endowment Activity
7
Advancement Division 
Highlights and Initiatives
December 8, 2015
FY15 Organizational Highlights
• We successfully relocated to McKenny Hall in July 2015.
• On September 1st, we welcomed our new Director of 
Advancement Services, Victor Stanescu. 
• On November 30th, we welcomed our new Advancement 
Communications Specialist, Kyah Dubay.
• Effective December 1st, Vince Cavataio was promoted to 
the COT Director of Development position.
• We look forward to filling vacant positions:
– CAS Director of Development
– Director of Annual Giving
9
FY15 Alumni Relations
• FY15 Highlights
– More than 4,500 alumni and guests were engaged through 
regional, awards, athletic, and chapter affinity group events.
– The number of seniors who chose to activate their alumni 
membership increased by 417% from FY14 (248) to FY15 
(1,283).
– Office of Alumni Relations joined the Advancement Division at 
the beginning of FY16.
• FY16 Initiatives
– Increase volunteer opportunities for alumni to:
• Interact with current students.
• Contribute to the Ypsilanti community.
–  Identify, build, and strengthen campus partnerships.
10
FY15 Major Giving
•  FY15 resulted in 137 gifts of $5,000 or more.
– 13% increase over FY14.
• FY15 resulted in more than $6.2 million from gifts and pledges of 
$5,000 or more.
– 24% increase over FY14.
•  Gift and pledge activity highlights:
– COB anonymous gift to create a trading room and data analytics 
laboratory.
– Continued support from the Berman Foundation provides tuition 
support for EMU seniors from Detroit Public Schools to complete their 
degrees.
– COT gift of software from Engineering Technology Associates to be 
used in our applied engineering program. 
11
FY15 Planned Giving
• FY15 resulted in total planned giving and 
pledges of more than $2.5 million.
– 48% increase over FY14.
•  Gift and pledge activity highlights:
– Completion of a $100,000 charitable gift annuity.
– More than $500,000 in revenue from bequests, 
trust distributions, and IRA transfers.
– More than $1.9 million in documented bequests 
and pledges, bringing our bequest expectancies to 
more than $14 million.
12
FY15 Annual Giving
• In FY15, $2.2 million in gifts less than $5,000.
• $151,810.91 raised by EMU students in the Phonathon.
– 26% increase over FY14.
• In FY15 we saw a 16% increase in gifts made through 
our website.  In July 2014, we integrated with the 
university website and enhanced several features for an 
improved online user experience.
• In FY15, 22% of faculty and staff gave back to EMU.
• More than 220 donors gave back on Giving Tuesday.
13
Current Year Highlights for FY16
• We received our largest individual gift in EMU history, 
$3.26M, from Bill and Dee Brehm to support their 
spectrum of initiatives at the University.
• We received a $250,000 bequest from beloved former 
faculty member, Father Bernie O’Connor to support his 
endowed scholarship in political science.
• We received a $361,000 grant from the Kresge 
Foundation to support the Hamilton Crossing project.
• We established Swoop’s Student Food Pantry to address 
food security on campus.
14
Current Year Highlights for FY16
Strategies for FY16
– Comprehensive Campaign (all-inclusive) Feasibility Study RFP will be 
initiated in early January 2016.
– Continual focus on the development of our prospect and proposal 
“pipeline” in collaboration with our major campus partners.
– “Toolbox” strategy for engagement and communication.
• Preparing our trustees and campus partners to assist in identifying 
and engaging potential donors (targeting $5K - $25K gifts).
• Distributing materials to assist with this outreach strategy (prospect 
contact information, brochures, note cards, etc.).
– Streamline Office of Advancement events and activities.
• Starting in January 2016, begin planning for FY17 collaborative 
fundraising and engagement activities.
15
Current Year Highlights for FY16
FACULTY STAFF CAMPAIGN CLOSES DECEMBER 2
THIS PAGE WILL BE UPDATED FOR THE 12/8 PRESENTATION
•  _____ donors gave to EMU on Giving Tuesday.
– ___% increase over FY15.
•  _____ of faculty and staff gave in the FY16 Faculty & Staff 
Giving campaign.
– ___ % increase over FY15.
• To date, we’ve raised more than $5.3 million.
Thank you for your continued support!
Questions?
16






















BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: 15 
DATE: 
December 8, 2015 
2016-17 ROOM, BOARD AND APARTMENT RATES 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the Fiscal Year 2016-17 rates for residence halls, 
apat1ments, and meal plans. 
STAFF SUMMARY 
This proposal requests a 4.0% increase in residence hall room and apartment rates. In addition, with the 
upgrades at Wise Hall expected to be completed in time for the Fall 2016 academic year, the rates at 
Wise will be the same as those at the other First Year Center. This increase will help address a portion 
of the deferred maintenance expenses associated within our housing facilities, as well as, help meet the 
current and anticipated financial obligations of operating the facilities. With Wise Hall returning to 
operation in the Fall 2016, an occupancy rate of 90% for Residence Halls and 99% for Apartments is 
expected to be achieved. 
This proposal also requests a 1.5% increase in Meal Plans. In addition, the proposed changes include 
the adoption of a new anytime dining option and the elimination of the 8 meal/week plan. 
FISCAL IMPLICATIONS 
The proposed rates will be reflected in the FY 16-1 7 budget recommendations presented to the Board in 
June 2016. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
�t:j 2¢J  Date 
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BOARD OF REGENTS 
EAST ERN M ICHIGAN UNIVERSIT Y  
 
 
 
RECOMMENDATION 
MANDATORY REPORTING POLICY 
 
 
ACTION REQUESTED 
 
It is recommended that the Eastern Michigan University Board of Regents approve the attached 
policy University Reporting Policy Regarding Suspected Child Abuse/Neglect, Sexual Assault, 
and Child Pornography. 
 
 
STAFF SUMMARY 
 
The University strives to create and maintain a safe and supportive learning and working 
environment.   The University will take all appropriate measures to prevent and to respond to 
allegations of child abuse or neglect, child pornography and sexual assault alleged to have 
occurred on its campus or in its community.   The Board of Regents has therefore mandated that 
all EMU employees and volunteers, except those with a legal privilege, will report incidents of 
these offenses to the proper authorities and that the administration establish reporting protocols 
for its employees and other individuals with respect to the reporting of suspected child 
abuse/neglect, sexual assault, and child pornography. 
 
FISCAL IMPLICATIONS 
None. 
 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
___________________________________________ ________________________ 
University Executive Officer    Date 
Gloria Hage 
General Counsel 
 
  SECTION:    16 
  DATE: 
 
December 8, 2015 
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BOARD OF REGENTS 
EAST ERN M ICHIGAN UNIVERSIT Y  
 
 
 
RECOMMENDATION 
 
 
 
ELECTION OF BOARD OFFICERS– CHAIR AND VICE CHAIR  
 
 
 
ACTION REQUESTED 
 
In accordance with the Board of Regents By-Laws, Article IV, Section 4.01, it is recommended 
that the Board of Regents elect ____________________________ as Chair of the Board of 
Regents.  This term for Chair will be for two years. 
 
In accordance with the Board of Regents By-Laws, Article IV, Section 4.02, it is recommended 
that the Board of Regents elect ____________________________ as Vice Chair of the Board of 
Regents.  This term for Vice Chair will be for two years. 
 
 
STAFF SUMMARY 
 
Not applicable 
 
 
FISCAL IMPLICATIONS 
 
There are no fiscal implications associated with this action. 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
 
 
 
 
___________________________________________ ________________________ 
University Executive Officer    Date 
 
 
  SECTION: 18    
  DATE: 
 
December 8, 2015 
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BOARD OF REGENTS 
EAST ERN M ICHIGAN UNIVERSIT Y  
 
 
 
RECOMMENDATION 
 
 
 APPOINTMENT OF EAGLE ADMINISTRATIVE SERVICES BOARD MEMBER  
 
 
 
ACTION REQUESTED 
 
In accordance with the Eagle Administrative Services By-Laws, Article III, Section 3.2, it is 
recommended that the Board of Regents appoint Regent Dennis Beagen to serve a two-year term 
on the Eagle Administrative Services Board from January 1, 2016 – December 31, 2017. 
 
 
STAFF SUMMARY 
 
Not applicable 
 
 
 
FISCAL IMPLICATIONS 
 
Not applicable 
 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
This proposed Board action has been reviewed and is recommended for Board approval. 
 
 
 
 
___________________________________________ ________________________ 
University Executive Officer    Date 
 
 
  SECTION:   19 
  
  DATE: 
 
December 8, 2015 
 
 
 






RESOLUTION 
 
Recognition of the 50th Anniversary of WEMU 
 
 
WHEREAS, WEMU was founded on December 8, 1965, and has proudly served the 
citizens of Washtenaw County and the region for 50 years with dedication and 
excellence, providing essential local news and informational programming; and, 
 
WHEREAS, WEMU was a founding partner of the Detroit Jazz Festival, is home of 
a five-time National Jazz Programmer of the Year, was rated #1 in listenership in the 
Ann Arbor/Washtenaw market by Nielsen in Spring 2015, and advocates for the arts 
through prestigious partnerships with leading cultural organizations; and, 
 
WHEREAS, having raised $35,000 in its first pledge drive in 1981, WEMU has set 
fundraising records since then, raising $700,000 in 2015, is one of Eastern’s top five 
fundraisers, and has reduced its financial dependence on EMU while increasing its 
broadcast reach and content offerings; and, 
 
WHEREAS, WEMU has broadcast Eastern sports since 1965, serves as a training 
ground for students interested in sports, news and music broadcasting, and is 
tremendously proud of the successful industry broadcasters in Eastern’s alumni ranks 
who started at WEMU. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University 
Board of Regents hereby congratulates WEMU and its current and former staff for 
50 years of service and commends them for the honor they have brought to 
themselves as well as to Eastern Michigan University.  
 
 
 
December 8, 2015 
 
 
 
 
 
RESOLUTION 
 
Recognition of the Men’s Cross Country Team 
and MAC Coach of the Year John Goodridge 
 
 
WHEREAS, the Eastern Michigan University Men’s Cross Country Team won 
the 2015 Mid-American Conference championship, its 20th championship, and its 
sixth consecutive and 10th championship in 11 years; and, 
 
WHEREAS, junior Nick Raymond finished first, senior Willy Fink took second, 
and sophomore Lahsene Bouchikhi finished sixth, with all earning first-team All-
MAC honors, and 
 
WHEREAS, sophomore Csaba Matko finished eighth, sophomore Hlynur 
Andresson finished ninth, sophomore Abel Flores finished 12th and sophomore 
Mitch Lenneman finished 13th, with all earning second-team All-MAC honors, 
and 
 
WHEREAS, Head Coach John Goodridge was named MAC Men’s Cross 
Country Coach of the Year for the tenth time, and  
 
NOW, THEREFORE BE IT RESOLVED that the Eastern Michigan University 
Board of Regents congratulates the Men’s Cross Country team and Head Coach 
John Goodridge and commends them for the honor and distinction they have 
brought to themselves as well as to Eastern Michigan University. 
 
 
 
December 8, 2015 
 
RESOLUTION 
 
Recognition of the Women’s Cross Country Team 
and MAC Coach of the Year Sue Parks 
 
 
WHEREAS, the Eastern Michigan University Women’s Cross Country Team 
won its first Mid-American Conference championship in 2015, with junior Alsu 
Bogdanova finishing first and earning first-team All-MAC honors; and, 
 
WHEREAS, sophomore Jordann McDermitt finished fourth and senior Sofie 
Gallein finished sixth, with both earning first-team team All-MAC honors; and, 
 
WHEREAS, senior Amy Frauhammer and freshman Sydney Meyers finished in 
the top 25 of the championship race; and,  
 
WHEREAS, Head Coach Sue Parks was named MAC Women’s Cross Country 
Coach of the Year for the first time at EMU and second time in her career; and, 
 
NOW, THEREFORE BE IT RESOLVED that the Eastern Michigan University 
Board of Regents congratulates the Women’s Cross Country Team and Head 
Coach Sue Parks and commends them for the honor and distinction they have 
brought to themselves as well as to Eastern Michigan University. 
 
 
 
December 8, 2015 
 
